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Dear Colleague: 
There are no finer, more dedicated and more united teach- 
ersanywhere. Each day, you accomplish what many others 
would not even attempt under conditions few comprehend. 
Yes, you have heard me say this many times; however, I 
will continue until the public and every Buffalo teacher re- 
alizes and accepts this as a self-evident truth. 
This year in the face of a school board intent on breaking 
our solidarity and gutting our contract, Buffalo teachers 
demonstrated a solidarity few have witnessed. We not only 
fought back the Board's contract attacks but gained the 
reinstitution of Art, Music, and Physical Education in the 
early grades, increased funding for supplies, as well as 
other agreements that will benefit our students. 
We have accomplished much; however, more still needs 
to be done. 
Intensified early grade intervention programs for stu- 
dents and families in crisis must be instituted so that 
problems can be rectified before they become so se- 
vere that the students fall far behind in academics and 
their behavior becomes so disruptive that they ruin the 
education of the vast majority of our students who re- 
ally want to learn. 
Social promotions must end. This does not entail hav- 
ing 16 year old students in fourth grade, but rather 
programs that provide assistance to ensure that progress 
is made. 
The Discipline and Attendance Policy must be enforced 
and programs developed to assist students so that they 
are not just passed from school to school disrupting the 
btf President PHILIP RUMORE NEA-NY NE A BUFFALO TEACHERS 
FEDERATION. INC. 
Testing - So much time is spent testing and preparing 
for tests that very little time is spentteaching that which 
is being tested! 
Teacher input - When will they learn that if they && 
do want to know what is wrong and what needs to be 
-
done, they should ask those who really know - teach- 
ers. 
Yes, there are many additional challenges, and indeed 
the ones outlined above seem daunting; however, they can, 
must, and will be overcome and surmounted as we have 
in the past - together. 
To become all you can be, you must try to be more. 
In order to accomplish all that is possible, you must try the 
impossible. 
This, as you know, is my credo. I believe it and hope 
you do, also. We are committed to working with the Su- 
perintendent and her staff to cooperatively find solutions 
to the problems we face. You and our students deserve 
nothing less. 
Sincerely, 
Philip Rumore, President 
PR/ls 
To the Teachers of the Buffalo Public Schools: 
This contract represents the start of a new era for the Buffalo Public Schools. As a 
former teacher, I understand the many challenges all of you face each and evely day, and 
it is my honor as Superintendent to continue to work towards improving our school 
system for the betterment of students. 
Under the terms of (his agreement, we will be able to offer more quality insewice 
programs for our teachm, which will keep our faculty at the top of their fields. We are 
pleased that we will be able to expand opportunities for the enrichment of our teaching 
staff, which in turn directly enriches our students. 
In addition, this coneact allows us to provide an enhanced complement of 
services to our children to meet their needs on a wholechild basis. Together we will also 
make great strides towards addressing the wide s p e c m  of needs of our children by 
enlisting the services of community and social service agencies, as wcll as other outside 
groups, as needed. 
We have always believed that the strength of this school system lies in its 
teachers. You truly make a differenee in the lives of o w  children, and I thank you for 
that. 
Very Truly Yours, 
*- 
Marion Canedo 
Superintendent of Schools 
BOARD OF EDUCATION 
Buffalo, N e w  York 
MEMBERS OF THE BOARD 
Paul G. Buchanan 
President 
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Vice- President 
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AGREEMENT BETWEEN 
THE BOARD OF EDUCATION 
OF THE ClTY OF BUFFALO 
AND 
THE BUFFALOTEACHERS FEDERAT 'ION 
THIS AGREEMENT entered into this 19th day of 
October, 2000, as amended, by and between THE 
BOARD OF EDUCATION OF THE ClTY OF BUFFALO, 
hereinafter sometimes called the "BOARD", and THE 
BUFFALOTEACHERS FEDERATION, hereinafter sometimes 
called the "FEDERATION". 
WITNESSETH: 
WHEREAS, the Federation, as the exclusive representative 
of the teaching personnel of the Board, has all the rights and 
privileges granted to it by the Taylor Law; and 
WHEREAS, the Board and the Federation recognize and 
declare that providing quality integrated education for the 
children of the City of Buffalo is their mutual aim; and 
WHEREAS, the parties have agreed to negotiate in good 
faith with respect to the salaries, welfare provisions, teaching 
conditions, hours, and certain matters of educational policy for 
all of the teaching personnel employed by the Board; and 
WHEREAS, the parties, following extended and deliberate 
negotiations, have reached certain understandings which they 
desire to memorialize for the enhancement of public educa- 
tion and the common good of the public; 
NOW, THEREFORE, in consideration of the following 
mutual covenants, it is hereby agreed as follows: 
ARTICLE I 
Statement of Recognition 
A. The Board hereby recognizes the Federation as the ex- 
clusive representative of all department chairpersons, 
classroom teachers, guidance counselors, school social work- 
ers, attendance teachers, school psychologists, reading 
teachers, ESEA teachers, librarians, speech therapists, help- 
ing teachers, administrative assistants, teachers-in-charge, 
reading specialists, day school Adult Learning teachers, 
J.R.O.T.C. teachers and anv other teachers oaid on 
B. The Board of Education and the Buffalo Teachers 
Federation agree that they shall give highest priority to the task 
of meeting their individual and joint responsibilities for making 
available to the children, youth and adults enrolled in the Buf- 
falo Public Schools the finest educational programs possible. 
Both parties recognize and agree that teachers are the most 
critical component in the educational system. The successful 
and competent performance by teachers of their duties in 
the classroom is indispensable to the providing of quality edu- 
cation for students.The ability of teachers to perform their duties 
successfully is also dependent in part on a number of condi- 
tions beyond their control, such as the availability to teachers 
of adequate supplies and services. The Federation and the 
Board through its representatives shall make appropriate 
efforts to insure full, faithful and prompt compliance with the 
foregoing. 
ARTICLE II 
Fair Practices 
A. The Federation agrees to maintain its eligibility to 
represent classroom teachers by continuing to admit 
persons to membership without discrimination on the 
basis of race, creed, color, national origin, sex or marital 
status, and to represent equally all employees without 
regard to membership or participation in, or association with 
the activities of any employee organization. 
B.The Board agrees to continue its policy of not discriminat- 
ing against any employee on the basis of race, creed, color, 
national origin, sex, marital status, personal or political activity, 
or membership in or association with the activities of any em- 
ployee organization. 
C. The Board and the Federation agree to promote the con- 
cept of Affirmative Action as a means of implementing equal 
employment opportunity for all persons and to cooperate in imple- 
menting the affirmative action orders of the U.S. District Court, 
but except to the extent that this Agreement must yield to orders 
of the court, such implementation shall be subject to the provi- 
sions of this Agreement. 
It is not the intent of the above to limit or restrict the 
Federation's right to utilize the grievance procedure or its 
ARTICLE Ill 
Definitions 
A. The term "teacher" when used hereinafter in the 
Contract shall refer to all employees represented by the 
Federation in the negotiating unit as defined above, 
unless otherwise indicated. 
B. The term "Board" and "Federation" shall include 
authorized officers, representatives and agents. Despite 
reference herein to "Board" and "Federation" as such, each 
reserves the right to act hereunder by committee, individual 
member, or designated representative, except as specifically 
provided herein. 
C. References made to male teachers shall include female 
teachers. 
D. The term "preparation period shall refer to a duty free, 
unassigned period to be used for professional purposes. 
E. "Seniority" is defined as a teacher's length of total con- 
tinuous service from the date of original probationary 
appointment as a teacher in the Buffalo Public School System. 
Leaves of absence without pay shall not be counted as service 
for this purpose. 
Effective Jan. 31, 1977, whenever temporary service has 
been credited toward the completion of a probationary 
period, it shall also be counted for the purpose of seniority. 
F. For the purposes of administering provisions pertaining to 
leaves of absence, the term "immediate familyn shall include a 
parent, child, brother, sister, grandparent, husband, wife, par- 
ent of husband or wife, or any relative permanently residing in 
the personal household in which the employee resides. 
ARTICLE IV 
Negotiations and Impasse Procedures 
A. The Board and the Federation agree to begin negotia- 
tions concerning a successor or amended contract no later 
than the first Tuesday in January of the final year of 
the contract. Any contract or amended contract shall be 
reduced to writing by the Board and the Federation. 
B. If the parties fail to reach agreement by March 1, 
thoreafter either narlv mav declare that an imnarre hac hoan 
Any costs or expenses resulting from such assistance shall be 
borne equally by the parties. 
C. In any negotiations described in this contract, each party 
shall have the right to select its own consultants and represen- 
tatives from within or without the school district. It is recognized 
that no final aareement between the ~ar t ies hall be effective 
without ratification by the Board and by the membership of the 
Federation. 
ARTICLE V 
Grievance Procedure 
A. Purpose -The purpose of this grievance procedure shall 
be to settle equitably, and informally if possible, at the lowest 
possible administrative level, disputes which may arise from 
time to time with respect to specific claims of violation, misap- 
plication or misinterpretation of the terms of this Contract or 
established personnel policies. 
B. Definitions 
(1) A "grievance" is a complaint by one or more teachers, 
of a violation, a misapplication or a misinterpretation of 
this Contract, or of Board personnel policies. 
(2) The term "teacher" includes any individual or group 
of individuals within the negotiating unit. 
(3) The term "days" used in this Article shall be school 
teaching days, except that it shall mean weekdays 
when schools are in summer recess. 
(4) Matters pertaining to teacher evaluation shall not be 
construed as coming within the grievance 
procedure except as provided under the provisions 
of Article XIII. 
C. Structure 
(1) Nothing herein contained shall be construed to pre- 
vent any individual teacher from presenting a written 
grievance and having the grievance adjusted, with- 
out the intervention of the Federation, i f  the 
adjustment is not inconsistent with the terms of this 
Contract. If such adjustment would affect the inter- 
pretation of the Contract, the Superintendent will 
inform the Federation, and will meet and discuss the 
matter with its re~resentatives ~ r i o r  to such adiust- 
There shall be established by the Federation a Cen- 
tral Grievance Committee (CGC) which shall consist 
of no more than three (3) persons selected by the 
Federation. This committee shall represent the Fed- 
eration at the second, third and fourth levels of this 
procedure. 
The Board's Appeal Committee at the second level 
shall consist of two (2) associate superintendents, 
one of whom shall be the appropriate Division Head, 
or their desianees. 
D. Procedures -The number of days indicated at each level 
below should be considered as maximum, and every effort 
should be made to expedite the process. The time limits may 
be extended by mutual consent in writing by the authorized 
representatives of each party. Any grievance involving a group 
or class of teachers in more than one school, or board policy 
questions, may be processed, in the judgment of the Federa- 
tion, beginning at the second level. In the event a grievance is 
filed after May 15 of any year and strict adherence to the time 
limits may result in hardship to any party, the Board shall use 
its best efforts to process such grievance prior to the end of 
the school term or as soon thereafter as possible. 
A grievance emanating from the Federation based on a for- 
mal policy decision made by the Board at a stated meeting 
shall be brought to Level Ill of the grievance procedure if the 
Federation so desires. However, this does not preclude mu- 
tual agreement by the parties to proceed directly to arbitration. 
(1) Level One 
(a) A teacher alleging a grievance may initiate this pro- 
cedure by the following action: a teacher may 
approach the immediate supervisor and discuss the 
matter in hislher own behalf. The teacher may re- 
quire that a representative of the Federation Building 
Committee accompany hidher in approaching the 
immediate supervisor. In such case, the teacher may 
not be compelled to discuss such grievance prior to 
any scheduled meeting at which such representa- 
tive is to be present. 
(b) In the event that the steps under (a) above are un- 
successful in resolving the grievance, the teacher 
m-.. film * ,.rriitmn n . io , r"nrn  nn " fnrm r , , n n l i m r l  h,, 
1 will be delivered to the appropriate Division Head. A 
2 written grievance shall be filed as soon as possible, 
3 but in no event later than fifteen (15) days after oc- 
4 currence of the facts giving rise to the grievance or 
5 notice of such facts to the teacher, whichever is later. 
6 (c) Within three (3) days following the filing of a 
7 written grievance, a meeting shall take place 
8 between the immediate supervisor, the aggrieved 
9 teacher, and the Federation representative 
10 to attempt to resolve the grievance. If the imme- 
11 diate supervisor resolves the grievance to the 
12 satisfaction of the aggrieved teacher, the 
13 supervisor shall deliver a written answer to said 
14 teacher, explaining said resolution if the teacher so 
15 requests. In the event that the immediate 
16 supervisor does not resolve the grievance, the 
17 supervisor shall deliver a written answer to that 
18 effect to said teacher. The written answer in each of 
19 the above instances shall be delivered as aforesaid 
20 not later than two (2) days following the meeting 
21 described in this subsection (c). 
22 (2) Level Two 
23 (a) If the grievance is not settled at Level One above, 
24 the Federation may, within five (5) days after the an- 
25 swer is rendered or due at Level One, notify the 
26 appropriate Division Head in writing, with a copy to 
27 the Associate Superintendent for Personnel, that it 
28 appeals the grievance stating the grounds for such 
29 appeal. The Associate Superintendent for Person- 
30 nel shall, within five (5) days after receipt thereof, 
31 convene a Level Two meeting between the Central 
32 Grievance Committee and the Board's Appeal Com- 
33 mittee, and a written answer as described in Article 
34 V, D, (I), (c), on or attached to the grievance, shall 
35 be rendered within five (5) days thereafter and 
36 delivered to the Federation. 
37 (b) Nothing herein shall preclude a representative 
38 of the Federation from discussing the grievance with 
39 an appropriate superior or the immediate 
40 supervisor in an attempt to resolve the matter prior 
41 to the holdina of a Level Two meetina. 
Superintendent within ten (10) days after the 
answer is rendered or due at Level Two, stating the 
grounds for appeal.The Superintendent will meet with 
the Federation Grievance Committee within seven 
(7) days after receipt of written notice of appeal 
for the purpose of resolving the matter. The 
Superintendent's written answer to said grievance 
shall be transmitted to the Federation within seven 
(7) days after the meeting. 
(4) Level Four 
(a) Within thirty (30) days of receipt of the answer or 
after the answer is due, the Federation may by no- 
tice request that the matter be submitted to arbitration. 
(b) The arbitrator to be appointed to hear the grievance 
shall be selected by the Public Employment Rela- 
tions Board in accordance with its rules, which shall 
likewise govern the arbitration hearing. 
(c) Arbitrators shall limit their decisions strictly to the 
application and interpretation of the provisions of this 
contract, and shall be without power or authority to 
modify or amend it or make a decision contrary to 
law. Arbitrators shall render their decisions in writing 
and set forth their findings and conclusions on the 
issues submitted. 
(d) The decision of the arbitrators, if made in accordance 
with their jurisdiction and authority, as defined herein, 
will be accepted as final by the parties to the dispute 
and both will abide by it. 
(e) The costs of any arbitration under this Article 
shall be divided equally between the Board and the 
Federation. 
E. Miscellaneous 
(1) If the complaint against the teacher is not sustained, 
the teacher shall be reinstated with full reimburse- 
ment of all compensation lost thereby. If the teacher 
shall have been found to have been improperly de- 
prived of any professional advantage, the same shall 
be restored to the teacher or its equivalent in money 
shall be paid to the teacher. 
(2) No reprisal of any kind shall be taken by or against 
anv oarticioant in the arievance orocedure bv 
provided, however, that the Federation shall be given 
written notice of any such proceeding and the charges 
placed against the teacher. 
(4) The time in which to render a determination or 
decision in any step or level herein may be 
extended for a period not to exceed five (5) days upon 
the written request of the Derson authorized to make 
such decisions or determination, and further ex- 
tension may be made by mutual agreement of 
the parties. 
(5) Failure to appeal at any step or level within the times 
specified above shall be deemed an acceptance of 
the decision rendered at that step. 
ARTICLE VI 
Federation Rights 
A. Exclusivity - The rights and privileges of the 
teachers' organization and its representatives as set forth in 
this article shall be granted only to the Federation as the ex- 
clusive representative of the teachers. In addition, 
pursuant to Section 208 of the Civil Sewice Law, the Federa- 
tion shall have unchallenged representation statue until seven 
months prior to the termination date of this contract. 
B. officers - Officers of the BTF sewing in departmental- 
ized programs shall be released from all non-teaching duties. 
Officers of the BTF serving in non-departmentalized schools 
shall have a duty-free lunch hour every day. For this purpose, 
the word "officers" shall mean the BTF President, Vice 
President, Secretary and Treasurer. 
C. Building Delegates - The Delegate Chairperson 
sewing in each school shall: 
(1) Be relieved of non-teaching duties for two periods per 
week if sewing in a departmentalized program. 
(2) Be relieved of all duties during such lunch period as is 
provided for students in that school if sewing in a non- 
departmentalized program. 
(3) If scheduling permits within existing non-administrative 
staffing, the Delegate Chairperson serving in each school 
shall be relieved of all non-classroom duties. 
D. Building Committee - The principal of each school 
~ 
agreed upon and, if held during the regular school day, shall 
not result in loss of pay to the teachers. Any meeting of the 
building committee held during a teaching period of a member 
of the Committee shall be called only in the event of an emer- 
gency. The Building Committee shall consist of not more than 
three (3) teachers from each school selected or appointed in a 
manner to be determined by the Federation to represent the 
Federation in that school. Proposed changes in existing poli- 
cies and procedures and new policies and proceduresfor each 
school shall be discussed at such meetings. Any changes in 
such policies and procedures or any new policies and proce- 
dures shall be consistent with the terms of this Contract and 
Board policy. The Federation Building Committee may have a 
member of the BTF Staff Dresent at anv meetina in which the 
Building Committee participates, providing notice of such invi- 
tation is given to the Building Administrator at least two (2) 
days in advance and the administrator approves. Any objec- 
tion to the invitation by the Building Administrator shall be 
resolved prior to the meeting by the Federation President and 
the Associate Superintendent of Instructional Services. 
E. Federation Leave 
(1) Upon application, the Board shall grant to a 
maximum of twelve (12) probationary or contract 
teachers, leaves of absence without pay on a 
year-to-year basis for the purpose of service on the 
staff of the Federation or its affiliates. Upon return 
from such leave the teacher shall be granted up to 
four (4) years of increment credit. 
(2) Upon application, the Board shall grant teachers 
leaves of absence with or without pay on a 
year-to-year basis for the purpose of service as 
an elected officer of the Federation or its affiliates. 
Upon return from such leave the teacher shall be 
granted increment and longevity credit for the entire 
period of the leave. 
Years of service for teachers granted leaves of 
absence for the purpose of service as an elected 
officer of the Federation shall count toward their 
seniority in the District and the years of service nec- 
essary to qualify for the retirement benefit granted 
teachers in Article XXVl 1 (A)(7) and Article XXVl 2 
are available to other teachers. The Federation shall 
reimburse the Board on an annual basis for the 
individuals' salary and fringe benefits costs. 
F. Superintendent's Meeting - The Superintendent and 
representatives of the ~ederaiion shall meet regularly on at 
least a monthly basis to discuss matters relating to the imple- 
mentation of this Contract, and other matters of concern. If the 
Superintendent is not available, a representative shall be des- 
ignated, or, if the Federation prefers, the meeting shall be 
rescheduled for the earliest date on which the Superintendent 
is available. 
G. Board of Education Meetings - There shall be two (2) 
seats reserved for the Federation at all School Board 
meetings, and the Board shall furnish to the Federation a Board 
Agenda Folder prior to each Board meeting at the same time it 
is received by the Board members, and copies of the minutes 
of each Board meeting. 
H. Board Agenda - The Federation, upon written 
request stating the reason therefor delivered to the Board no 
later than 10:OO A.M., the Friday preceding the Board meeting, 
shall be given an early place on the agenda of any regular 
meeting of the Board. 
I. Board Input - The Board President shall recognize the 
President of the Federation or a designee for the purpose of 
expressing Federation viewpoints concerning matters on the 
agenda or motions before the Board affecting teachers in gen- 
eral or matters incorporated in this Contract. 
J. Release Time for Joint Ventures - Whenever repre- 
sentatives of the Federation are mutually scheduled by the 
patties to participate during work hours in conferences, meet- 
ings, or in negotiations, they shall suffer no loss in pay. 
It is understood and agreed, however, that the Board shall not 
be obligated to pay the salaries of more than five (5 )  represen- 
tatives of the Federation for each session. Negotiations shall, 
whenever practicable, be scheduled during normal business 
hours. 
K. Dues Deduction - The Board agrees to establish 
payroll deductions for the BTF in such a manner that increases 
in dues will automatically increase the amount deducted 
from each warrant. The payroll deduction authorization form 
shall include language whereby the teacher authorizes the 
- 
L. Board Provided Lists 
(1) Faculty Lists - The Board shall transmit to the 
Federation a faculty list of each school on or 
before September 30~and February 28. 
(2) Senioritv Lists -The Board shall maintain and trans- 
, , 
mit to t i e  Federation the updated seniority lists of 
each tenure area. 
M. Communication Service 
(1) Bulletin Boards-The Federation shall have the right 
to post notices of its activities and matters of 
Federation concern on teacher bulletin boards, at 
least one of which shall be provided in each school 
building. 
(2) School Pony - The Federation may use the pony 
mail service and teacher mail boxes for communica- 
tions to teachers. The Board shall provide for a 
Federation mailbox in the Central Office mailroom 
for the purpose of receiving incoming mail. 
The BTF Office, located at 271 Porter Avenue, Buffalo, 
New York, shall be a regularly scheduled stop for the 
School Pony trucks both for receiving incoming mail and 
for pick-up of materials for distribution to teachers. 
(3) Public Address - Announcements of meetings may 
be listed in school activity bulletins and the public 
address system may be used for announcing the 
date, time and place of the meetings. 
(4) Organization Identification - No teacher shall be 
prevented from wearing an insignia, pin, or other iden- 
tification of members hi^ in the Federation on school 
premises provided it is'not distracting in size. 
N. Use of School Facilities -The Federation shall have the 
right to use school buildings, facilities and equipment, pursu- 
ant to existing practices and policies, provided that such 
use shall not interfere with the regular school program and 
provided that when any meeting is held in the evening and 
special custodial service is required, the Board may make a 
reasonable charge therefor. No charge shall be made for use 
of school rooms before the commencement of the school day, 
nor until 4:30 P.M. 
0. Duly authorized representatives of the Federation shall 
he nnrmittnd tn tnncart nffirial nrnani~atinn h lcineac nn cc-hnnl 
F? Release Time - When it is necessary for the President 
of the Federation or a designee to engage in Federation activi- 
ties directly relating to the Federation's duties as representative 
of the teachers which cannot be performed othe; than during 
school hours, upon the approval of the Superintendent or a 
designated representative upon reasonable notice, the Fed- 
eration representative shall be given such time, without loss of 
pay, as is necessary to perform any such activities. The Presi- 
dent of the Federation or a representative shall be allowed to 
visit schools to investigate working conditions, teacher com- 
plaints, problems, or f& other relating to Federation 
affairs. U ~ o n  the arrival of the President or a re~resentative at 
any schdol, the principal, or if absent, the princiba~'s represen- 
tative, shall confer with the President in order to facilitate the 
purpose of the visit. Building Administrators shall not be re- 
quired to meet with any representative or agent of the 
Federation who is not a member of the negotiating unit or 
employed by the Federation. Whenever possible the President 
shall give advance notice of the visit and, upon arrival, report 
hislher presence to the office. The Federation and its officers 
recognize and agree that this privilege should not 
be abused. 
Q. Convention Attendance - The Board shall grant 
annually to the Federation a total of fifty (50) teacher days with 
pay to be distributed to delegates and/or alternates for atten- 
dance at conventions of the Federation's state affiliate. If 
additional days are required various delegates and/or alter- 
nates to these conventions may use personal days. 
R.The President of the Federation or his designee shall have 
input into the development and implementation of any plan to 
comply with court ordered desegregation/ integration.-donsis- 
tent with this commitment. the President of the Federation shall 
meet on a regular basis with the Superintendent of Schools to 
be informed-and to offer recommendations regarding the 
development and implementation of desegregationlintegration 
plans. 
ARTICLE VII 
Access to Information 
A. The Board shall make available to the Federation upon 
B. Whenever the Board is developing a proposed School 
Budget, it will give notice to the Federation and will give the 
Federation the opportunity to meet with either the Board or 
such other representatives as the Board may electkelect to 
discuss the proposed budget as it pertains to the provisions of 
this Contract. 
C. All funds, federal, state or local, above and beyond the 
funds anticipated at the time the budget is approved and which 
become available for operation and maintenance purposes and 
which are not specifically assigned or limited by the source, 
shall be itemized by specific source and amount. Such item- 
ized list shall be delivered to the President of the Federation 
as soon as available. Upon request, the Board shall confer 
with the Federation concerning the anticipated use of such 
funds. However, any monies received by the Board from local, 
state or federal sources as a result of legislation which requires 
the money to be used to increase teacher salaries and 
benefits shall be used, to the extent so required, to increase 
such salaries and/or benefits over and above those 
established in this Agreement and the specific manner 
of application of such monies shall be negotiated with 
the Federation. 
D. The Federation shall be notified of any anticipated 
federal and state programs, and the Board shall negotiate with 
the Federation concerning the effect of such programs on teach- 
ing conditions and shall otherwise confer regarding such 
programs. 
ARTICLE Vlll 
Teaching Schedules 
A. (1) The hours of service for teachers shall not exceed 
(6) hours and fifty (50) minutes for each school day 
beginning no earlier than 7:50 a.m. and ending no 
later than 3:40 p.m. Changes from the previous year 
in starting and ending times at a particular school 
shall be made by the principal of each school in con- 
junction with the Federation Building Committee, 
subject to the approval of the Associate Superinten- 
dent of Instructional Services and the Federation. 
Notwithstandina the above. the Board shall have the 
1 the implementation of the court-ordered desegrega- 
2 tion plan. Any such changes shall remain within the 
3 starting and ending times stated above and shall not 
4 increase the teachers' hours of service. All teachers 
5 may be required to either supervise or teach during 
6 the workday, subject to the conditions set forth in this 
7 Agreement. 
8 (2) There shall be no increase in noon-time assignments 
9 unless such assignment is used to replace the sixth 
10 duty of a secondary or special area subject teacher. 
11 These assignments will be filled on a voluntary ba- 
12 sis. In those circumstances where volunteers do not 
13 come forward the noon-time assignments will be filled 
14 on no more than a yearly rotating basis. Where avail- 
15 able aides will continue to be used for noon-time 
16 assignments. In any event, there shall be no infringe- 
17 ment on the one-half hour duty-free lunch period. In 
18 those schools not affected by the Federal Court-or- 
19 dered Desegregation Program, present lunch periods 
20 in excess of one-half hour shall continue unless modi- 
21 fied by agreement of the Federation Building 
22 Committee and principal subject to the approval of 
23 the Associate Superintendent of Instructional 
24 Services and the Federation. 
25 (3) The Commissioner of Education's regulations, as they 
26 pertain to the length of sessions for pupils, shall be 
27 complied with within the hours of service for teach- 
28 ers identified herein above. 
29 B. School Year 
30 (1) The teacher's school year shall consist of a 
31 maximum of 42 consecutive calendar weeks 
32 commencing no earlier than Labor Day with a maxi- 
33 mum of 186 days therein on which teacher attendance 
34 is required. ~ e w  personnel may be required to 
35 attend additional orientation sessions. If the Federa- 
36 tion so desires one of such days shall be a 
37 professional conference day (the date to be mutually 
38 agreed won) devoted exclusivelv to matters relating 
39 t o  professional growth and prot;lems in education; 
40 such conference to be conducted bv the Federation. 
41 Effective, July 1,2002, the BTF w i i  relinquish said 
for each working day of four or more clock hours at 
11200th of their annual salary; those teachers who 
work less than four clock hours per day shall be paid 
at the prevailing hourly rate. However, teachers may 
be required to return to complete their customary 
duties and records. 
(3) Make-up days shall be scheduled only when school 
closings bring the number of days of instruction 
(held and scheduled) below the minimum number of 
davs reauired for the District to receive full state aid. 
(4) when make-up days are to be scheduled or when a 
holiday is to be rescheduled, it shall be done on not 
less than 30 days' notice in advance of the day to be 
scheduled or, if on less than such notice, the District 
and the Federation shall agree on the day to be 
scheduled. 
C. School Calendar - The Federation shall be furnished a 
proposed school calendar at least two (2) weeks in 
advance of the adoption of the calendar by the Board. At least 
one (1) week in advance of adoption of the calendar represen- 
tatives of the Federation shall meet with the Associate 
Superintendent for Finance and Research to discuss Federa- 
tion recommendations for the calendar. 
ARTICLE IX 
Class Size 
A. Regular class sizes shall not exceed the maximum over- 
load except in emergency situations and such situations shall 
be discussed with the appropriate Building Committee. 
B. The maximum listed in C below may be exceeded 
only when limitations of space preclude the assignment of 
additional teachers to reduce class size below the 
maximum as listed below. 
C. Class Size (See Appendix K) 
Standard 
Elementary Class Size Maximum 
Kindergarten 25 30 
Primary Grades 27 30 
Fourth - Sixth Grades 27 32 
Mentallv Retarded (Educable) 15 15 
Standard 
Secondary Classes Class Size 
a. Honors and Regents English 125 
b. Honors and Regents - Other 135 
c. Basic English 100 
d. Basic - Others 125 
e. Classes for the Mentally Retarded 18 
f. Vocational Trades 20 
g. Industrial Arts 20 
h. Home Economics - Food, Clothing 20 
i. Home Economics - Others 25 
j. Typing 30 
k. Drafting 25 
I. Music -Theory Classes Only 25 
m. Art 25 
n. Physical Education 40 
o. Swimming Classes 
Maximum 
135 
150 
120 
135 
18 
24 
24 
22 
30 
35 
30 
35 
30 
Special Education Classes 
Concerning Special Education classes, the District will comply 
with the applicable regulations of the Commissioner of Education. 
The district will continue its efforts to provide the best 
possible educational experience for students who have 
been identified by the committee on Special Education 
with an Individual Education Plan and are beina Drovided 
with special education services. Specifically, ;hen such 
children are being included in a classroom with other stu- 
dents, the District will endeavor to reduce class size and 
provide additional resources in the classroom. 
A joint committee comprised of an equal number of dis- 
trict and BTF representatives will meet to develop 
recommendations which will be forwarded to the Board of 
Education and the BTF for their respective approval and 
implementation. Said committee will make recommenda- 
tions relating, but not limited, to: 
a. The reduction of student-teacher ratios when handi- 
capped students are assigned to classes with non- 
handicapped students. 
b. The provision of adequate released time so that 
special education and non-special education teach- 
ers can confer. 
than February 1,2001 for implementation in the 2001 -2002 
school year. 
ARTICLE X 
Teaching Load and Assignments 
A. The weekly teaching load in grades seven through twelve 
shall be twenty-five (25) teaching periodsof no more than forty- 
five (45) minutes in the regul~'schedule. In addition, theie 
shall be at least five (5) unassigned preparation periods (at 
least one per school day). In the vocational, technical, and 
comprehensive high schools, each academic teacher shall be 
assigned no more than five (5) forty-five (45) minute teaching 
periods per day. Of the remaining three periods, no more than 
two (2) may be assigned to non-teaching activities. The re- 
maining period shallbe an unassigned preparation period. 
Teachers of vocational and technical subiects shall be assured 
one (1) unassigned preparation period per day. The daily 
teaching load for special area subject teachers of art, 
music, foreign language, and physical education, whose as- 
signment includes contact with elementary pupils shall not 
exceed more than two hundred forty (240) minutes per day. 
Each such teacher shall have one (1) unassigned preparation 
period per day. Exceptions may be agreed upon by the 
Federation ~ u i l d i n ~  Committee and the principal. 
B. Bv Mav 1 teachers mav indicate a preference in theirteach- 
ing assignment. ~eachers shall be notified of their planned 
assignment by July 1 .The assignment will be subject to change 
because of unforeseen changes such as enrollment, staff, 
or program. 
Whenever an assignment shift within a school is 
contemplated, the principal is required to notify all 
teachers with the appropriate certification at least two weeks 
in advance of the final decision. Teachers should be invited to 
submit formal requests for reassignment. The principal is re- 
quired to provide an explanation toany teacher whose request 
is denied or who is shifted against hidher will if the Federation 
so requests within ten (lo! school days of the denial. The 
principal's decision, however, shall be final. 
C. Travel time of teachers of the homebound shall be 
considered as part of such teacher's teaching day, except that 
ratio, only those counselors who are working directly with the 
children on a full-time basis may be used. Counselors shall 
not be required to act as Assistant Principals or Department 
Chairpersons or to perform non-counseling duties. The Board 
and the Federation shall jointly study the feasibility of an eleven 
(1 1) month schedule for guidance counselors. 
E. Teachers' assignment outside the scope of their teaching 
certificate or their major field of study shall be voluntary. 
F. Split classes shall be eliminated whenever possible. 
G. Every effort shall be made to limit to two (2) the 
number of different lesson preparations in the secondary 
schools. 
H. Inequities in assignments shall be proper subjects 
of grievance. 
I. A master schedule for each school shall be posted on the 
teachers' bulletin board or shall otherwise be made available 
to all teachers. 
J. Special Area Subjects in Elementary Schools: 
Each class in K-3 will be provided with one 
period per week of art, one period per week of 
music and one period per week of physical education. 
These classes will be taught either by a specialist in each 
subject area or by the classroom teacher. Each class in 
grades 4-6 shall be provided with a total of five periods 
per week of art, music and physical education, periods to 
be taught by a specialist in each subject area. Nothing in 
this Section shall oreclude the District from implementing 
a six day rotation schedule, provided there is no redu& 
tion in instruction in these subjects and/or loss of teaching 
positions in these areas as a direct result of the imple- 
mentation of the six day schedule. 
The District will enter a separate memorandum of agree- 
ment incorporating the August 23,2000 Board of Education 
resolution regardlng the phase in of art, music and physi- 
cal education in the primary grades, beginning with the 
200102 school year.The memorandum will indude a sunset 
provision corresponding to the last day of the parties' 
negotiated agreement. 
K. The number of schools to which any teacher is assigned 
shall be kept to a minimum. Duplication of service in the same 
school by different teachers shall be avoided. 
... . . . . , . . . . . .. . 
mutually satisfactory, when their pupils are in attendance for a 
full day. 
Preparation periods shall not occur before the arrival 
or after the dismissal of pupils according to the normal sched- 
ule for pupils in each school. 
M. Unassigned Pre-kindergarten through sixth grade teach- 
ers and unassigned seventh and eighth grade teachers in the 
elementary schools may leave the building without requesting 
permission during their scheduled lunch periods. Notification 
of such absence will be given at a convenient place and there 
shall be no interruption of teaching service. Other teaches 
may leave the building during a non-teaching period for nec- 
essary pressing business with the approval of the principal. 
Such approval shall not be withheld without just cause. 
N. It is recognized that the time of teachers should be utilized 
for professional teaching activity and that non- teaching duties 
shall be eliminated whenever possible. Toward this end, it is 
agreed that a joint Administration Federation committee shall 
be established to study this matter, including the degree to 
which the following act~ities are presently performed by teach- 
ers and which of these activities can be eliminated as 
responsibilities of the teacher by the end of the school year. 
(1) Collection of money; 
(2) Recording, transferring or transmitting information which 
does not have a direct bearing on the learning experi- 
ence of the child, such as: 
(a) grading and recording the results of school-wide test- 
ing programs; 
(b) making routine entries such as marks and attendance 
data on Pupil Permanent Record Cards; 
(c) issuing and inventorying textbooks and supplies. 
(d) supervision of hallways, restrooms, lunchrooms and 
children while they are wait~ng for their bus. 
0. Effective July 1,2000, pupils shall be released as fol- 
lows for professional staff development during the school 
year: 
(a) Elementary schools shall receive a minimum of 
four half-day releases to provide for professional 
stafff development. 
(b) High schools shall receive a minimum of six 1.5 
hour early releases or delayed openings to pro- 
jointly planned by the principal, faculty and the Federation 
Building Committee for each school. 
P. Teachers shall only be required to maintain one 
attendance form, as per present practice. 
Q. Requests for services from special teachers and 
pupil personnel staff shall be given prompt and appropriate 
action. 
R. Part-time positions shall be eliminated whenever 
possible . 
S. Assignments in addition to the actual teaching of 
subject matter, (e.g. homeroom and study halls) will be filled, 
when possible, on a voluntary basis. In those circumstances 
where volunteers do not come forward, assignments will be 
filled on a yearly rotating basis. The District will make every 
effort to honor the request of a teacher who prefers to keep the 
same assignment on an annual basis., 
ARTICLE XI 
Teaching Conditions 
A. Teachers shall have safe and healthful conditions 
under which to carry out their professional duties. 
8. (1) The Board shall provide: 
(a) A separate desk with lockable drawer space for 
every teacher in the system. Itinerant and float- 
ing teachers shall be provided comparable 
lockable space. 
(b) Suitable closet space for each teacher to store 
coats, boots and personal items. 
(c) Adequate chalkboard and bulletin board space 
in every classroom. 
(d) Copies, exclusively for each teacher's use, of all 
text and, where available, teacher's editions and 
manuals, used in each of the courses taught. 
(e) A dictionary appropriate to classroom needs in 
each classroom in grades 6 through 12. 
(f) Adequate attendance books, paper, pencils, 
pens, chalk, erasers and other subject material 
required in daily teaching responsibilities. 
(g) Adequate storage space in each classroom for 
instructional materials where space permits. 
. . . . . . . . . . . . . . . . . . .. . 
(2) Copy machines, devices for producing masters and 
other office machines commonly used by teachers 
shall be made available for their use. 
There shall be at least one (1) copy machine per building 
for up to twenty-five (25) full-time teachers or their equiva- 
lent. At least two (2) copy machines shall be provided in 
the event that there are more than twenty-five (25) full- 
time teachers or their equivalent in the building. Should 
there be more than fifty (50) full-time teachers or their 
equivalent in the building, a third copy machine shall be 
provided and one (1) of three (3) machines will be a high 
volume machine. 
(3) When assigning school space, the Board of 
Education will give due consideration to the needs of 
teachers for adequate classroom space and 
facilities in order to carry out their professional re- 
sponsibilities. 
C. The Board and the Federation mutually recognize the im- 
portance of continuous use of adequate teaching reference 
material in maintaining a high level of professional performance. 
In furtherance of that recognition, the Board shall provide a 
teacher reference library in each school in the system and in- 
clude therein, within a reasonable period of time, all texts which 
are reasonably requested by the teachers of that school. 
D. The Board recognizes that appropriate texts, library refer- 
ence facilities, maps and globes, laboratory equipment, shop 
equipment, audio-visual equipment, art supplies, athletic 
equipment, current periodicals, standard tests and question- 
naires, and similar supplies and equipment are the tools of the 
teaching profession. The parties will confer from time to time 
for the purpose of improving the selection and use of such 
educational tools, and the Board undertakes promptly to imple- 
ment all joint decisions thereon made by its representatives 
and the Federation. Copies of requisitions which originate in a 
school shall be made available for inspection by the Building 
Committee. 
E. The Board agrees at all times to keep the school 
reasonably equipped and maintained. 
F. Custodial and similar supportive personnel shall not inter- 
fere with the performance of the teachers' duties. 
G. Supplies and Petty Cash Fund 
(2) Of the amount allocated for this purpose the Board will 
make available to each school $2.00 per pupil, to be used 
for the incidental purchase of instructional supplies and 
materials. The amount per pupil shall be increased to 
$3.00 effective July 1,2001 and to $5.00effective July 
1,2002. Under this arrangement teachers may purchase 
incidental supplies and submit a voucher for reimburse- 
ment, as approved by the principal. 
(3) From the amount allocated in  paragraph G(l), 
teachers of Art, Music, Physical Education, Special 
Education, Science Labs, Technology and Home 
E c o n o m i c ~ o m e  and Career Skills shall have avail- 
able to them, through a separate budget allocation, 
funds with which to order supplies appropiate to their 
program. 
(4) Supply orders shall be forwarded to the appropriate 
departments by the Building Principal by June 1st.There- 
after, the Board shall make every effort to assure that the 
supplies are at the schools by the opening day. 
H. The Board hereby commits itself to a program 
assuring that there be available in each school: 
(1) At least one (1) room, appropriately furnished and 
ventilated, which shall be reserved for use as a faculty 
lounge in which smoking shall be permitted. Schools that 
have over fifty teachers shall have at least two (2) lounges 
for the exclusive use of the teachers, and 
(2) "Men's" and "Ladies" restroom facilities available for the 
exclusive use of the faculty on each floor of each building 
where more than three (3) classes are held. The preced- 
ing sentence shall apply only (i) to buildings erected after 
January 1, 1981 and (ii) to floors of other buildings where 
such facilities actually were reserved for the use of the 
faculty as of January 1,1981 so long as there continues 
to be more than three classes on that floor. 
I. Upon request of the teachers, the Federation Building Com- 
mittee mav arranae for the installation of vendina machinesfor 
staff use only.  hi installation, operation, control and mainte- 
nance of the machine shall be the responsibility of the teachers 
in that building subject to reasonable safety precautions. 
All proceeds from these machines shall be used in such man- 
ner as the teachers in that building shall determine. 
the location of which insures privacy of conversation. Pay tele- 
phones shall be made available for the personal use of 
teachers. The Federation Building Committee will assist in 
determining the location of the phones in each building. 
K. Where space is available, free, adequate off-street park- 
ing facilities shall be made available by the Board to teachers 
and other Board personnel for their exclusive use. The cost of 
maintenance and snow removal shall be borne by the Board. 
Board parking spaces shall not be resewed or marked "re- 
served for other than the Building Principal and, if desired, for 
a faculty courier. Reserved spaces shall be limited to two (2) 
per building. All other parking spaces shall be filled on the 
basis of earliest arrival. 
School parking facilities shall be for the use of the building 
staff. Accordingly, the Board shall post appropriate notices to 
this effect. 
L. Classroom interruptions shall be permitted only in case 
of urgency. Persons other than Board of Education 
personnel shall be allowed to enter classrooms only with prior 
consultation with the classroom teacher. 
M. Assembly programs shall be held to a minimum and held 
only for meaningful special purposes and shall be conducted 
strictly on a voluntary basis. Since these programs are an out- 
growth of classroom activities, teachers shall be encouraged 
to participate in at least one program a year. 
N. No teacher shall be required to transport a pupil in a per- 
sonal automobile, provided that when a teacher is 
requested and agrees to transport a pupil, the Board will 
assume all liability in connection therewith. 
0. Teachers shall be informed whenever feasible of 
student's psychological, emotional, medical condltions 
and other information including legal guardianship which 
might affect the student's achievement or behavior or the 
s a k y  of that student or others. 
P. Teachers shall not be required to make two different sets 
of lesson plans for the same preparation to be submitted 
regularly to members of the administration. 
ARTICLE XI1 
Employment and Termination of Personnel 
except in extreme emergencies. During the life of this contract 
all classes will be taught by certified teachers where available. 
All newly appointed teachers will be required to attend 
two (2) days of orientation prior to the commencement of 
classes.Teachers will be given ten (10) days notice of the 
scheduled orientation days. The orientation sessions will 
be held between the hours of 8:30 a.m. and 230 p.m. with 
a one (1) hour lunch break and shall be completed prior to 
the Wednesday before the opening of school. Newly 
appointed teachers will not receive additional compensa- 
tion for attendance at orientation. Teachers who have 
previously worked for the District for a minimum of one 
(1) year (1-60 days) as contract, probationary or temporary 
teachers. and who are asked and who agree to attend ori- 
entation,shall be paid at the contract rate. 
B.The Board will hire as substitute teachers only those who 
hold a college degree or trade certification, provided, however, 
that if no teacher so qualified is available, the Board will hire 
the best qualified applicant available to serve as a substitute 
teacher. 
C. The Board will enforce the Commissioner's regulations 
which require that non-certified personnel shall successfully 
complete not less than six (6) semester hours of approved and 
appropriate course work each year in order to be eligible for 
continued employment. 
D. In accordance with law and in the absence of candidates 
available from eligible lists temporary teachers of experience 
and satisfactory service shall be given preference over other 
temporary teachers for employment in subsequent school 
years. 
E. The District and the BTF shall co-operate in seeking the 
approval necessary to establish and implement the Replace- 
ment~eacher Pool in conformity with ~ e w ~ o r k  State  ducati ion 
Law, as aoolicable. The Duroose of the Reolacement Teacher 
pool is to brovide a methdd by which probationary appoint- 
ments of temporary teachers serving in encumbered positions 
may be made if the encumbered position is that of a regular 
teacher on leave of absence without pay. 
F. Whenever any vacancy shall occur in a school in any 
extra-curricular activity for which there is compensation, the 
principal shall publicize the same by giving written notice of 
G. Summer school, Evening school, Recreational and 
Part-time Programs - The following policy applies to the 
employment of teachers in summer school, evening school, 
recreational and part-time programs. 
(1) Priority in summer employment shall be based upon 
previous number of years of summer employment 
and present employment in the Buffalo Public School 
System. 
(2) Present satisfactory teachers in evening school, 
recreational and part-time programs who teach in the 
Buffalo Public Schools regularly shall continue to be hired 
as long as they desire the poshon, if the vacancy exists. 
(3) Vacancies , ,  ~ - (a) For filling vacancies, priority in employment shall be 
given to qualified teachers in accordance with the 
above and in the following order: 
1) Contract 
2) Probationary 
3) Temporary 
4) Others 
(b) For new vacancies in a summer program mutually 
agreed to have been developed for pupils enrolled in 
a-particular school, prioricin employment for new 
vacancies shall be aiven to qualified teachers in the 
school where the program is held in the order de- 
scribed in Section G, (3), (a) of this Article. 
(c) Priority in employment in after-school programs for 
regular day school pupils shall be given qualified 
teachers employed in the school where the vacancy 
occurs and then advertised district-wide. The order 
of priority shall be contract teachers, probationary 
teachers, and temporary teachers. To be considered, 
a candidate must be able to be present at the 
scheduled starting time for the program. 
(4) Curriculum and Textbook Committees: priority in 
employment shall be given to teachers who spend a 
majority of their time teaching the course for which the 
curriculum is being designed. Priority in filling positions 
shall be given to qualified teachers presently employed 
in the Buffalo Public Schools in the following order: 
1) Contract 
1 (5) Positions in the summer school, evening school, 
2 recreational and part-time programs, except asindicated 
3 above. will be advertised throuahout the school svstem 
4 and properly posted in each building. 
5 (6) Administrative personnel shall not be eligible for 
6 part-time paid assignments normally held by teachers 
7 except as provided in Section G, (3), (a) of this Article. 
8 H. School 46 Adult Education Evening Program 
9 (1) All teachers presently employed in the School 46 Adult 
10 Education evening program shall continue to be employed 
11 according to Arlicle XI1 G(2). 
12 (2) Should a reduction-in-force occur, those teachers 
13 with the least seniority in the School 46 Adult 
14 Education evening program shall be excessed. Should 
15 two (2) or more teachers have the same seniority in the 
16 School 46 Adult Education evening program, those teach- 
17 ers shall be excessed on the basis of system-wide 
18 seniority. 
19 (3) Teachers employed in the regular School 46 Adult Edu- 
20 cation evening program shall be given preference for 
21 available summer School 46 Adult Education evening 
22 program positions according to Article XI1 G (2) and on 
23 the basis of their seniority in the summer School 46 Adult 
24 Education evening program, should they so desire said 
25 positions. Teachers with the same summer School 46 
26 Adult Education evening program seniority or no such 
27 program seniority shall be hired on the basis of system- 
28 wide seniority. Teachers in summer School 46 Adult 
29 Education evening program accumulate seniority only for 
30 the summer programs. 
31 (4) Teachers employed in the School 46 Adult Education 
32 evening program during the regular school year shall 
33 continue employment in the Program regardless of sum- 
34 mer employment status as long as positions exist. 
35 (5) Should additional positions become available in the 
36 School 46 Adult Education evening program they will be 
37 given to those teachers previously excessed on the ba- 
38 sis of their seniority in the School 46 Adult Education 
39 evening program. Said positions shall be filled on the basis 
40 of system-wide seniority for those teachers possessing 
41 the same School 46 Adult Education evening seniority. 
(6) When the list of excessed teachers is reduced in 
number to two (2), the Board will be required to annually 
advertise and accept applications for new positions. Ap- 
plicants will be hired for those positions on the basis of 
seniority in the School 46 Adult Education evening pro- 
gram or on the basis of system-wide seniority should 
School 46 Adult Education evening seniority be equal or 
nonexistent. 
For the purpose of administering Article XI1 H, seniority 
shall mean overall seniority in the School 46 Adult 
Education evening program (regardless of voluntary or 
involuntary breaks in service). 
I. Adult Day Program 
a) Should there be a reduction in the amount of time allot- 
ted to this program, the work schedule of the teacher with 
the least service shall be reduced. For the purpose of 
this provision, service is defined as a teacher's length of 
continuous employment as a teacher in an Adult Educa- 
tion Day Program of the Buffalo Public Schools. 
b) When a substitute is needed to replace an absent teacher, 
teachers in the Adult Day Program will be given prefer- 
ence for the assignment. If no one is available, from the 
Adult Day Program, the District- wide substitute teacher 
list will be utilized. 
Service as a substitute under this provision shall be paid 
at the same hourly rate as the teacher normally receives. 
c) Each May, the District shall canvass the Adult Education 
Day Program teachers to determine their availability for 
programs offered in July and August. Teachers shall be 
employed in order of declining Adult Education Day service. 
If additional teachers are needed, they shall be hired from 
applicants for summer employment as per Article XI1 G (1). 
J. Under the provisions of the New York Education Law, 
Sec. 3019a, any regularly assigned teacher who desires 
to terminate employment shall file a written notice of termina- 
tion with the Superintendent at least thirty (30) days prior to 
the date of such termination of services. 
K. No teacher shall be disciplined, reprimanded, reduced in 
rank or compensation or deprived of any professional advan- 
tage without just cause. Any such action asserted by the Board, 
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the option of either pursuing arbitration in the event of dismissal 
or applying the provisions of the appropriate sections of the 
New York State Education Law. 
Should a temporary teacher be terminated involuntarily for 
reasons other than evaluation prior to the end of the school 
year, or should a probationary teacher be terminated involun- 
tarily for reasons other than evaluation before attaining tenure 
status, the teacher shall be advised upon request of the rea- 
son for termination and shall suffer no loss in the regular pay 
and benefits for a period of at least thirty (30) days following 
notice of termination. If the final determination is in the teacher's 
favor, full restitution of position, pay and benefits shall be re- 
ceived. Sixty (60) days notice shall be required for termination 
of a teacher at the end of the probationary period. 
In any case, when the Board of Education notifies a teacher 
in writing of pending termination, a copy of such notification 
shall be forwarded to the Federation. 
L. Department Chairpersons - When in its sole 
discretion the Board determines that there shall be 
Departmental Chairpersons, they shall be selected in the 
following manner: By May 1 the members of a Department 
shall submit to the principal the names of two teachers in the 
Department. As soon thereafter as possible, but not later than 
June 1, the Principal shall select for recommendation to the 
Superintendent a Department Chairperson from the two names 
submitted unless it is the principal's opinion there is another 
teacher in the Department or elsewhere in the school system 
more qualified for the position. In the event the Principal se- 
lects a teacher in the Department other than one of those 
submitted by the Department, the members of the Department 
shall be entitled upon their request to a meeting with the 
Superintendent to discuss the Principal's selection. The 
Superintendent shall then make the final recommendation. In 
the event the Principal selects a teacher from another school, 
the Principal will meet with the members of the Department 
upon their request to discuss the selection. 
M. By May 1, teachers may submit names to the appropriate 
Administrator for consideration in selecting teachers who 
assume the role of helping teachers. 
N. When an employee is absent without leave and without a 
satisfactory explanation therefor for a period of ten (10) workina 
such resignations or leaves of absence shall be effective upon 
the expiration of sick time allowance. 
P. When the Board receives written notice that a teaching 
position will be vacant until the end of a semester or the end of 
a school year due to the absence of a regular teacher, a tem- 
porary teacher will be appointed to fill that position. When the 
regular teacher who gives such notice is absent on paid sick 
leave, he shall be guaranteed return to his former position if it 
has not been abolished and provided that, if a reduction of 
staff has occurred, the teacher has sufficient seniority to have 
entitled him to retain that position. 
Q. A committee composed of six (6) members, three (3) 
of whom shall be teachers selected by the Federation and 
three (3) of whom shall be appointed by the Superinten- 
dent, is hereby established to consider a program whereby 
teachers may be able to share a single position. Said com- 
mittee shall make its recommendations, if any, to the Board 
of Education prior to February 1,2002. 
ARTICLE Xlll 
Teacher Evaluation 
A. The evaluation of the work of all teachers is the 
responsibility of the Board; but the development of an 
appropriate and fair instrument and procedure for evaluation 
is a proper concern of the teaching staff. To this end, such 
development shall be referred to the Professional Council as 
provided in Article XX. 
B. At the conclusion of each evaluating session, the 
evaluator should discuss the results of the evaluation with 
the teacher and shall counsel in private discussion with the 
teacher regarding possible areas needing improvement. Such 
discussion should take place within one week of the evaluation 
at a time mutually agreed to by both parties and jointly signed 
attesting that the above was done. 
C. Although teacher evaluation is not subject to the 
grievance procedure, a teacher may have an evaluation re- 
viewed at a meeting with the Associate Superintendent for 
Instructional Services and/or the Superintendent of Schools. If 
the teacher requests, a teacher representative designated by 
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A representative of the Federation may, at the teacher's 
request accompany the teacher in such a review. Teachers 
have the right to have included in their official personnel file 
their letter answering an adverse evaluation. 
E. All monitoring o; observing of the work or performance of 
a teacher shall be conducted ooenlv and with the full knowl- 
edge of the teacher. No teakhe; shall receive adverse 
comments from any observer in the presence of pupils or any 
other staff member. 
F. Only qualified members of the certified staff shall be used 
to evaluate teachers. Teachers represented by the Federation 
shall not evaluate other members of the bargaining unit. Each 
time a teacher is evaluated, a signed copy of the standard 
evaluation documents will be given to the teacher. 
G. Teacher participation in extra-curricular activities shall 
be voluntary, and non-participation in such activities 
shall not be a valid consideration for evaluating teacher class- 
room performance 
H. If a teacher is reprimanded or warned by a supervisor for 
any infraction of rules or delinquency in professional perfor- 
mance, such teacher shall have the right to discuss the matter 
further with the supervisor, and if such teacher determines it 
necessary a representative of the Federation may be present 
at such discussion. 
ARTICLE XIV 
Teacher Transfers 
A. A teacher may request transfer to another school 
by submitting a written request directly to the Associate 
Superintendent for Instructional Services. In evaluating such 
request, it will be necessary to consider: 
(1) That a balanced staff be maintained at each school; 
(2) That the probationary teachers be expected to complete 
the probationary period in the school originally assigned, 
except where conditions seem to indicate that a transfer 
is desirable; 
(3) That the wishes of the individual teacher be honored 
whenever possible. 
6. A teacher may apply for transfer to become effective at 
the beginning of the next school year giving reasons therefor. 
C. In unusual circumstances, a teacher may apply for trans- 
fer to become effective during the school year in which the 
application is made, giving reasons therefor. If the teacher 
desires, such request and the reasons therefor shall be kept 
confidential. 
D. Requests for transfer based on hardship will be 
evaluated and acted upon in accordance with the merits of 
each case, and shall be exempt from any restrictions contained 
in this Article. 
E. If the request for transfer is approved, the teacher's name 
shall be placed on a transfer list, which shall be kept confiden- 
tial, and the teacher shall be advised by direct mail. In such 
cases, every reasonable effort shall be made to transfer the 
teacher as soon as possible in accordance with the teacher's 
wishes. In selecting teachers to be transferred, the following 
shall be considered in implementing the provisions of 
Paragraph A above: 
(1) Length of teaching experience in the school system.This 
factor shall be controlling where all other factors are 
substantially equal. 
(2) Date of request for transfer. 
F. If a teacher desires to know what vacancies exist or are 
known to be forthcoming, the teacher shall upon request be 
given such information by calling the appropriate Department 
Head. 
G. It is desirable that transfers and changes in assignments 
be on a voluntary basis wheneverpossible. In making involun- 
tary transfers andlor changes in assignments, the preference 
of the individual teachers shall be honored whenever feasible. 
When a transfer results from a school closing, teachers from 
the closed school will have: first, preference in order of their 
seniority to openings in their license area at the school being 
attended by students previously assigned to the closed school, 
and second, preference in order of their seniority for openings 
in their license area in other schools over teachers requesting 
voluntary transfers and teachers returning from leaves. When 
a transfer results from a reduction-in-force at a school which 
remains open, after canvassing for volunteers, teachers will 
be transferred involuntarily in order of least seniority and shall 
have preference in order of their seniority for openings in their 
license area in nther schnnls nver teachers ren~lestinn vnhm- 
to the affected teacher as far in advance as practicable which 
shall be at least fifteen (15) days prior to the effective date of 
the transfer andlor change in assignment. With respect to in- 
voluntary transfers which take effect during the school year 
after the first two weeks of school, the teacher shall be allowed 
up to two days in which to make the move to the new building 
and to become acquainted with the new position. 
If a position in a school is reinstated within six weeks after it 
was abolished the teacher involuntarily transferred from that 
position shall have priority to fill it. 
Contract and Probationary teachers who are involuntarily 
transferred as a result of a reduction-in-force which 
occurs alter the first day of school and who are not re- 
turned to their school that year shall receive preference 
for the following school year's assignment by including 
them with those teachers who are being transferred as a 
result of a reduction-in-force atthe end of the school year 
provided the teacher requests a transfer as per Article XIV 
A. & B. 
Except in cases of school closings as set forth above, a 
Federation delegate, alternate, building committee 
member or executive committee member shall not be 
involuntarily transferred unless there is a reduction- 
in-force at such teacher's school. In case of a reduction- 
in-force, the building committee members and up to two 
additional delegates (the two with the most seniority in District 
service) in office at the time the transfer is to take effect shall 
be the last persons considered for an involuntary transfer 
regardless of their seniority. 
H. Staffing New Schools - New schools will be provided 
with an experienced cadre drawn from the personnel within 
the school system. 
(1) Proper notice will be given to all professional staff 
members listing all available openings and necessary 
qualifications. 
(2) Teachers previously indicating a desire for transfer from 
their present assignment and who are on the transfer list 
shall be given due consideration for assignment to the 
new buildings. 
(3) Teachers considered for transfer to new schools will be 
contacted personally by a member of the Division of 
(4) No applications for transfer to such schools shall be 
accepted until the principal has been named. 
I. The Building Committee shall have the right, upon 
the request of any teacher, to consult with the principal con- 
cerning any aspect of teacher assignment to duty. 
J. A teacher may withdraw an application for transfer or 
change in assignment and may refuse an offer of transfer or 
change in assignment within four (4) business days without 
prejudice to consideration for future transfer or change. 
K. If an assignment or transfer is given a teacher, the teacher 
shall have the right, upon request, to discuss such transfer or 
assignment before it becomes final directly with the immediate 
Director or Supervisor. If requested, the Associate Superinten- 
dent for Instructional Services shall attend such discussion. 
L. If requested by the teacher, a representative of the 
Federation may be present at all meetings between teachers 
and members of the administration relative to transfers. 
M. The BTF and the District strongly encourage, though 
do not mandate, that teachers notify the Board of Educa- 
tion in writing, on or before May 31, of their intention to 
retire before September 1 of the same year. 
ARTICLE XV 
Teacher Promotions 
A. Whenever any vacancy shall occur in any promotional 
position in the Buffalo Public Schools for which there is not a 
promotional list, the Board shall publicize the same by giving 
written notice of such vacancy to the Federation and by pro- 
viding for appropriate posting in the Personnel Office and on 
Teacher Bulletin Boards in each school.This notice shall clearly 
set forth a description of the qualifications for the position, 
including duties, salary, and the procedure for interview, and 
otherwise assessing the merits of applicants. No vacancy shall 
be filled except on a temporary basis until such vacancy shall 
have been posted for at least ten (10) school days prior to the 
last day on which applications will be accepted. A "promotional 
position" is defined as any position providing a salary differen- 
tial (except for teachers working pursuant to Article Vlll B(2)) 
or any position on the administrative and supervisory level. 
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B. Any qualified person may apply for such vacancy. In filling 
such vacancy, the Board agrees to give due weight to the pro- 
fessional background and attainments of all applicants. Other 
factors being equal, in the judgment of the Board, the appli- 
cant with the greatest length of time in the Buffalo Public School 
System shall be selected for the position. 
C.The Board agrees to notify all applicants for a promotional 
position of receipt of their application for said positions. 
ARTICLE XVI 
Protection of Teachers 
A. Parent-Teacher conferences are desirable and encour- 
aged. Parents desiring conferences with teachers shall make 
requests through the Building Administrator. Upon granting such 
request the administrator shall arrange that such conference 
shall be scheduled when the teacher is not supervising pupils. 
If this is not possible, appropriate relief shall be provided for 
the teacher. 
Non-Board personnel shall not be authorized to enter a class- 
room unannounced during teaching periods or at other times 
when the teacher has responsibility for pupil supervision. 
B. The Board hereby assures teachers that it shall put its full 
support behind the procedures and policies hereinafter rec- 
ommended and adopted by the Board in matters of discipline. 
The Board and teachers recognize a mutual responsibility for 
the enforcement of such policies. It is recognized and agreed 
that there is a continuing need to review discipline policies and 
procedures, and to that end the parties agree to appoint a spe- 
cific professional study committee to study such policies as 
provided in Article XX hereof. 
C. Any case of assault on a teacher shall be promptly 
reported by the teacher to the principal who shall immediately 
notifv the Division Head. All l e ~ a l  assistance shall be provided 
to the teacher through the office of the Corporation counsel in 
connection with the handling of the incident with law enforce- 
ment and judicial authorities. 
D. In case of an assault on a teacher, the Provisions of Article 
XVlll shall apply. 
E. Any complaints by parents of a student that are 
directed toward a teacher which become a matter of record 
to make a written statement of defense to be attached to the 
derogatory statement. 
G. Teachers shall receive instruction and directions only from 
professional supervisory personnel. 
ARTICLE XVll 
Teacher Liability 
If any teacher is sued as a result of any action taken by the 
teacher while acting in the discharge of duties within the 
scope of employment, the Board will on written request pro- 
vide legal counsel through the office of the Corporation Counsel 
and render all necessary assistance to the teacher's defense. 
The teacher shall notifV the Su~erintendent of such action within 
ten (10) days after the teacher is served with such action. In 
the event action is submitted to the Board concerning a teacher, 
the teacher will be notified by the Superintendent's office. Noth- 
ing herein contained shall restrict the right of a teacher to 
retain personal counsel in such matters, but in such event the 
Board shall not be obliged to pay the fee and expenses for 
outside counsel retained by the teacher. 
ARTICLE XVlll 
Discipline Policy 
A. The current Board of Education policy on pupil 
behavior, Student Code of Conduct and Procedure for 
Suspension of Pupils are adopted herein with the follow- 
ing understanding: 
Under the Policy on Pupil Behavior as it relates to marked 
deviation from good behavior, the teacher involved shall be 
consulted by the principal before the principal takes action 
thereunder, and the principal shall inform the teacher of 
the action taken. If the teacher believes such action to 
be inappropriate, the matter may be referred for review through 
the first three steps of the grievance procedure. 
B. Assault and Menace 
Sole authority within a school to suspend pupils rests with 
the principal. Upon the menace or assault (as defined in the 
New York State Penal Law) of a teacher by a pupil, the teacher 
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teacher i f  the charges which led to the suspension are upheld 
in the formal hearing. 
G. The following is a statement of long established policy in 
the Buffalo Public Schools regarding the responsibility of the 
teacher and the administrator in dealing with the child 
who misbehaves. It is issued at this time so that members of 
the school staff, parents, and others may understand clearly 
the procedures which are followed in upholding the excellent 
record of discipline in the schools. 
(1) Each teacher is required to maintain appropriate 
pupil behavior in the classroom, so that the objectives of 
training for self-discipline and individual responsibility may 
be realized, and a favorable climate for learning may ex- 
ist. To this end, the teacher knows the value of careful 
planning, good organization and thorough preparation for 
teaching the lesson. 
(2) When a pupil exhibits any marked deviation from good 
behavior, the teacher uses the techniques most appro- 
priate to the occasion to correct and instruct the pupil in 
the proper mode of conduct. Recognizing that deviate 
behavior is sometimes a symptom of serious maladjust- 
ment, the teacher seeks the cause of the difficulty. When, 
in spite of the teacher's best efforts at correction, a pupil 
continues to misbehave, the teacher refers the case to 
the principal for advice and assistance. 
(3) The principal makes every reasonable effort to help the 
pupil adjust properly, using to good advantage the 
principal's broad knowledge and experience in child 
growth and development. Depending on the nature of the 
case, the principal may discipline the pupil directly in re- 
lation to the offense, may call in the parents for a 
conference, may refer the case for the attention of a psy- 
chologist or school social worker, may suspend the pupil, 
or may use a combination of these procedures - as well 
as other techniques -in accordance with the principal's 
best judgment. 
(4) Regardless of the cause of any pupil difficulty, no teacher 
or class is ever required to tolerate any act of gross mis- 
conduct, including flagrant discourtesy, abusive and vile 
language, acts of violence, and deliberate insubordina- 
tinn The teacher has the rinhf tn rernnvo an\! nl~nil dm=- 
same class until the teacher and administrator have 
discussed the basis on which improvement can be 
expected. If it is mutually agreed that the pupil's 
behavior cannot be expected to improve another place- 
ment will be provided. 
D. At the beginning of each school year, and whenever 
revised, the Board shall provide to each Federation Building 
Delegate Chairperson a copy of the Procedures for Pupil 
Suspensions. 
ARTICLE XIX 
Academic Freedom 
Academic Freedom shall be guaranteed to teachers and no 
special limitations shall be placed upon study, investigation 
presenting and interpreting facts and ideas concerning man, 
human society, the physical and biological world, and other 
branches of learning, except those standards of professional 
educational responsibility applicable to elementary and 
secondary education. 
ARTICLE XX 
Councils and Committees 
A. (1) Professional Council -There is hereby established 
a permanent "Professional Council" composed of six 
(6) members, three (3) of whom shall be teachers 
selected by the Federation, and three (3) of whom 
shall be appointed by the Superintendent. 
(2) The Professional Council shall meet on call to 
discuss and study subjects relating to the school sys- 
tem including standardized testing, automated 
attendance in addition to those subjects referred 
to this Council by the provisions of this agreement. 
The Council shall establish its own rules of proce- 
dure and shall provide for a rotating chairperson who 
will be responsible for the arrangement and conduct 
of the meeting. It shall make its reports to the Super- 
intendent and the Federation. 
(3) The Professional Council may recommend the formu- 
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(4) The Professional Council shall be convened in 
order to determine a procedure by which changes in 
curriculum shall be implemented. The committee is 
charged with resolving problems concerning notifi- 
cation of changes, planning time, in-service training, 
and other matters which will facilitate the changes. 
(5) The Professional Council shall be convened 
within 30 days of the ratification of this agree- 
ment for the purpose of developing a mentoring 
program for new teachers. They shall report the 
results of their deliberations no later than 120 
days from the initial meeting. 
B. Teachers serving on committees dealing with terms and 
conditions of employment shall be designated by the 
Federation.The Federation may also, from time to time, bring 
to the attention of the Board the names of teachers interested 
in serving on committees other than those dealing with terms 
and conditions of employment without limiting the ultimate 
discretion of the Board. 
C. Committees of teachers representing special areas may 
meet with their department heads on request. 
D. Textbook selection and curriculum development are the 
proper concern of teachers. The Federation recognizes 
current policy and practice reflects this. The Board will 
continue its present practices in the formulation of 
textbook and curriculum committees. 
E. There shall be established by the Federation an 
Implementation Committee which shall consist of no more 
than five (5) teachers selected by the Federation. This 
committee shall meet once every week in October during school 
hours without loss of pay or deduction from leaves, with the 
Associate Superintendent of Instructional Services or a 
designee, and thereafter once a month after school hours as 
mutually agreed to be necessary.The purpose of these meet- 
ings will bethe implementation of contractual provisions. 
To the extent Dossible, the Federation shall, two (2) days 
prior to the scheduled meeting, submit to the Associate Super- 
intendent for Instructional Services, a written agenda which 
shall include a listing of any complaints or alleged violations. 
To the extent the Associate ~ u ~ e h t e n d e n t  for 
Instructional Services shall. within two (2) davs after the imple- 
selection of teachers, subject to procedures and rules 
established by the Professional Council by October 15, 1972. 
G. Teachers will be represented on interview teams for the 
purpose of establishing eligibility lists for the position of Assis- 
tant Principals. The Federation will submit a list of candidates 
for members of such interviewing teams, from which a mem- 
ber may be selected. 
ARTICLE XXI 
Faculty Meetings 
A. Faculty meetings shall be limited to ten (10) in num- 
ber and shall, except in emergencies, not exceed one hour 
after school. General faculty meetings shall be held only 
when the matters for discussion concern the general fac- 
ulty and will not be called when the matters involved can 
be handled in a less time-consuming manner. 
B. The Federation shall be given an opportunity at Building 
Faculty Meetings to present brief reports and announcements. 
C. ~ i v e  (5) f&lG meetings each school year, but not 
more than one (1) each month, may be utilized in whole or 
in part for staff development purposes without additional 
compensation. The agenda for such meetings shall be pre- 
pared at least ten (10) days i n  advance, after discussion 
with the Federation Building Committee. 
ARTICLE XXll 
Quality Integrated Education 
A. The BTF shall be represented on any committee formed 
by the Board of Education to develop programs designed to 
facilitate quality integrated education. 
B. It is recognized that the success of a school program 
is dependent upon the cooperation of parents, teachers, and 
the administration of each school. To facilitate the orderly 
participation of these groups, the establishment of a Par- 
ent Teacher Advisory Board in each school shall be encouraged. 
The structure and function of new Parent-Teacher Advisory 
Boards shall be jointly planned and mutually agreed upon by 
the BTF and the Board of Education. 
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Council shall study and make recommendations related to the 
development of an Institute of Life and History. Such recom- 
mendations shall be made by January 15,1974. 
ARTICLE XXlll 
Special Area Teachers 
A. Pupil Personnel Services 
(1) A committee of Pupil Personnel shall be established 
to develop an instrument and procedure for evalua- 
tion of such individuals. 
(2) The School Psychologists and School Social 
Workers shall be provided with the service of one 
additional secretary at School 26. 
(3) Recording devices shall be made available to all 
Psychologists, School Social Workers and Atten- 
dance Teachers. 
(4) There shall be Department Chairpersons for the 
Psychologists, Attendance Teachers and School 
Social Workers. These Chairpersons shall be 
assigned a reduced work load consisting of four (4) 
normal duty days but without the salary differential 
specified in Article XXV, 8, (17). 
(5) The Board shall immediately upon the opening of 
school, survey each school as to the possibility of 
providing psychologists, school social workers, guid- 
ance counselors and attendance teachers with 
unencumbered telephones in all schools. Every 
effort will be made by the Board to implement this 
concept. 
(6) A centralized library of professional publications shall 
be established in the Central Office and materials 
available made known and accessible to the mem- 
bers of the Pupil Personnel Section. 
(7) Whenever possible, caseloads for Counselors, 
School Social Workers, Psychologists and Atten- 
dance Teachers shall be maintained at the State 
recommended ratios. 
(8) School Social Workers may elect to spend the 
final week of the school year in the Central Office for 
purposes of completing case records. 
school Attendance Teachers, nor after 3:00 P.M. for 
elementary school Attendance Teachers. 
(1 1) The Board shall assume the bi-annual Commissioner 
of Deeds registration fee for attendance teachers. 
(12) If the Board provides free parking near City Hall for 
any of its employees, it shall provide it for all employ- 
ees, on a first come, first serve basis. 
B. Library-Media Specialists 
(1) The Board shall continue to implement the Five (5) 
Year Plan for the extension of library service to all 
elementary and high schools. 
(2) Where scheduling permits the library period shall 
not be considered a preparation period for classroom 
teachers. 
(3) A Library Media Specialist should be a resource per- 
son for every individual in the school and should have 
the freedom to move away from the library when such 
specialist deems necessary if a class, teacher, 
other groups, or individuals are not present in the 
library area. 
(4) The schedule of the library shall be made out 
after a joint conference between the Library Media 
Specialist and the Administrator in charge of 
scheduling. 
C. Vocational-Technical Teachers 
Upon application and in accordance with the procedures 
governing sabbatical leaves two (2) Vocational-Technical teach- 
ers shall be selected by the Sabbatical Leave Committee for a 
leave of absence without pay not to exceed one year to return 
to industry for industrial experience and upgrading of their skills. 
It is understood that these two (2) Vocational-Technical teach- 
ers shall not affect the total number of teachers eligible for 
paid sabbatical leave under Article XXXV. 
D. Buffalo Alternative High School 
(1) The purpose and role of Buffalo Alternative High 
School shall be clearly defined. 
(2) Specific regulations regarding students entering and 
leaving Buffalo Alternative High School shall be 
established and made known to all. 
(3) Teachers shall be assigned to the school on a 
nnrmanent basis. 
psychologist, and attendance services shall be main- 
tained at adequate levels of service. 
E. Speech Therapists 
(1) A Department Chairperson shall be elected for 
the Speech Therapists. The Chairperson shall be 
assigned a reduced work load, but without the salary 
differential specified in Article XXV, 8, (17). 
(2) A centralized library of appropriate professional 
materials shall be maintained in the Central 
Office for the Speech Therapists. 
(3) At the beginning of each school year and before 
beginning a regular weekly schedule, SpeechThera- 
pists may elect to spend one day in each of their 
assigned schools to survey pupil needs. If a speech 
therapist finds that one day is not sufficient additional 
time may be used subject to the approval of the 
Board. 
F. Teachers of the Mentally Retarded 
(1) The Board of Education agrees to make every effort 
not to place a single class of mentally retarded 
students within a single school building. 
G. Reading Specialists 
Reading personnel will be involved in the development of 
in-service reading courses for classroom teachers and 
teacher aides. 
H. Miscellaneous 
(1) The Board shall continue to expand the program of 
intensified instruction. 
(2) Special area teachers shall, at their discretion, and with 
the approval of their special area supervisors or direc- 
tors, be free to attend. in-service sessions in whatever 
schools that have programs most significant to their 
professional area. 
I. Education for All Handicapped Children Act 
By first using the resources available in the school and other 
resources if deemed necessary and authorized by the District, 
the district shall provide planning time for teachers to com- 
plete the Individualized Education Plan (IEP) forms. It is 
understood that such planning time may be full or half days of 
released time when classes are otherwise in session. When 
the Committee on Special Education meets to review the case 
meetings of the committee. The process of mainstreaming a 
handicapped child shall include conferences between the re- 
ferring teacher and the receiving teacher. The teacher 
designated to participate when a student's initial classifi- 
cation andlor level of service is before the Committee on 
Special Education, shall have a vote at the CSE meeting 
if said vote is permitted by applicable State and Federal 
regulations. 
ARTICLE XXlV 
Teacher Aides 
The Board agrees to employ teacher aides. Such aides are 
to be used for the purpose of providing the preparation 
time provided in Article X and for the regularly scheduled 
assignment of duties which have as their primary purpose help- 
ing teachers and relieving teachers of non-teaching duties. It 
is recognized that teacher aides do perform, and shall perform 
other functions. 
ARTICLE XXV 1 
Professional Compensation 2 
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Rate Per Hour 
lers 
xenticeship Training 
jt Year ............... 22.72 23.17 23.52 
cond Year .......... 24.35 24.84 25.21 
Education (Day School - See Appendix M) 
. . 
ion 
iers 
st Year ............... 
cond Year .......... 
mer Schools 
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st Year ............... 
cond Year .......... 
rner Playground 
lming Teacher 
st Year ............... 
cond Year .......... 
st. to the Swim Teacher 
rday Morning 
c Teachers 
st Year ............... 
cond Year .......... 
Rate Per Hour 
lic School Athletic 
?ague Coaches 
:hities for approved services rendered after the close of the regular 
:hool day ............. 24.35 24.84 25.21 25.71 
 mural Physical 
jucation Activities for approved services rendered after the close of the regular 
:hool day ............. 24.35 24.84 25.21 25.71 
?r Extra-Curricular Activities 
,ition ..... ... .. . . .. ... . . . Rate Per Season 
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vim Meet Supervisor 22.72 23.17 23.52 23.99 
3all Game Supervisor 22.72 23.17 23.52 23.99 
idium Supervisors 22.72 23.17 23.52 23.99 
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vice Education 
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2500 2589 
I teacher coaches both a boys and a girls team where boys compete against boys and girls 
npete against girls, said coaches shall receive one and one-half (1.5) the applicable salary. 




(1 2) Salaries of Psychologists 
The beginning salary for school psychologist 
shall be $39,645 effective July 1, 1999. Effective 
July 1, 2000, this starting salary shall be in- 
creased to $40,438. Effective January 29, 2001, 
this starting salary shall be increased to $41,045. 
Effective July 1, 2001, this starting salary shall 
be increased to $41,866. Effective January ' 2002, 
this starting salary shall be increased to $42,494. 
Effective July 1, 2002, this starting salary shall 
be increased to $43,344. Effective January* 2003, 
this staring salary shall be increased to $43,777. 
Effective July 1, 2003, this starting salary shall 
be increased to $44,653. Effective January' 2004, 
this starting salary shall be increased to $45,323. 
(Note: Midyear dates shown with an asterisk 
indicate the first day of the second semester). 
In addition, psychologists shall receive longevity 
increments and differentials for approved courses 
of graduate hours of credit beyond the bachelor's 
degree plus 30 hours and for the master's degree 
and doctorate on the same basis as is provided 
for teachers. 
(13) Salaries of Guidance Counselors 
The salary schedule for guidance counselors shall 
be $300 above the regular teachers' salary sched- 
ule at each step. 
(1 4) Reading Specialists 
The salary schedule for Reading Specialists shall 
be $300 above the regular teachers' salary sched- 
ule at each step. 
(1 5) Teachers Assigned to Central Office 
The salary schedule for teachers assigned to the 
central office shall be $500 above the regular 
teachers' salary schedule at each step. 
(1 6) Demonstration Teachers 
The salary schedule for demonstration teachers shall 
be $300 above the regular teachers' salary schedule 
at each step. 
(1 7) Helping Teachers 
The salary schedule for helping teachers shall be 
assigned by Board action shall be $300 above 
the regular teachers' salary schedule at each step. 
CPE Coordinators 
The salary schedule for CPE coordinators shall be 
$300 above the teachers' salary schedule at each 
step. 
School Social Workers 
The salary schedule for School Social Workers shall 
be $300 above the teachers' salary schedule at each 
step. 
Attendance Teachers 
The salary schedule for Attendance Teachers shall be 
$300 above the teachers' salary schedule at each step. 
C. Placement on Schedule 
(1) Credit for Prior Experience 
(a) Teachers with appropriate public or private school 
teachina ex~erience shall be olaced on the aD- 
propriati saiary step based on successful yea'rs 
of such experience. For teachers employed by 
the District for the first time on or after July 
1,1999, appropriate experience is defined as 
teaching in an institution accredited by a state 
or U.S. federal agency, or, in the case of a 
social worker, guidance counselor or psy- 
chologist, employment in  such a state or 
federally accredited social welfare agency or 
institution. With respect to the post-second- 
ary level, appropriate experience shall 
include only regular full-time appointment to 
the rank of instructor or above. A year of 
teaching experience shall include a minimum of 
one hundred sixty (160) days of service during a 
school year or calendar year. However, with re- 
spect to years of service in which the teacher 
was paid for less than 160 days, the teacher may 
combine days of service rendered in two or more 
such years up to a total of 160 days and 
that may be counted as one additional year of 
credited service for purposes of this paragraph. 
Prescribed increments shall be effective July 1 
of each year. Effective July 1,2001, the Dis- 
--:-- -L-.. L!--- -.-.~  .. -.. . 
service credit. Prior service credit, if granted, 
will commence with the year in which the 
claim is received and will not be paid for prior 
years. 
(b) Appropriate experience with the Peace Corps, 
VISTA, State Department of Education, military 
service dependents schools, and comparable 
experience shall be considered for placement on 
the appropriate salary step. 
(c) Teachers currently employed who have not 
reached the maximum salary step shall be 
granted credit for prior experience where appli- 
cable as herein provided. 
(d) A new teacher who has completed at least 100 
days, but less than 160 days of continuous, 
full time service as a first year probationary 
or temporary teacher shall be given a full in- 
crement in addition to the regular increment 
on the September 1 following completion of 
the teacher's probationary term. 
(2) Military Service Credit - Satisfactory military service 
for salary credit may be granted up to a maximum of 
two (2) years. Military service shall mean active duty 
service with the armed forces of the United States or 
active duty status, in time of war, with a nation allied 
with the United States. A year of military service shall 
include a minimum of six (6) months of service and 
not more than one step on the salary schedule shall 
be considered for each year or major fraction of a 
year of military service. Military service of less than 
six (6) months when added to teaching service dur- 
ing the same calendar year or school year may be 
considered appropriate for salary increment with a 
minimum of one hundred six-Iy (160) days service. 
Teachers currently employed who have not reached 
the maximum step on the salary schedule shall be 
granted military service credit as herein provided. 
(3) Vocational (trade) Teachers Experience - Vocational 
teachers, teaching shop (trade) subjects with a New 
York State Certificate of Qualification shall be granted 
a maximum of five (5) years appropriate trade expe- 
the maximum step shall be granted similar prior ex- 
perience credit for salary purposes. 
(4) Longevity Pay Differential -Career increments shall 
be granted to full time instructional staff members of 
the Buffalo Board of Education at the 15th, 1 Qth, 23rd, 
27th, 31st, and 35th years of credited service for the 
1983-84 school year and for the 1984-85 school year 
until February 1, 1985 when those increments will be 
granted at the 15th, lath, 21st, 24th, 27th, 30th, 33rd 
and 36th year of credited service. Effective the 31 st 
week of the 1986-87 school year these increments 
will be granted at the 15th, 17th, 19th, 21 st. 23rd, 25th, 
27th, 29th, and 31st year of credited service. 
Effective July 1, 1997 career increments shall be 
granted at the 15th, 17th, 19th, 21st, 23rd, 25th, 
26th, 27th and 28th year of credited service. 
Effective July 1, 1998 these career increments will 
be granted at the 15th, 17th, 19th, 21st, 23rd, 24th, 
25th, 26th and 27th year of credited service. 
(a) A year of credited service shall mean (as 
defined elsewhere in this Personnel Policies): A 
minimum of one hundred sixty (1 60) days of paid 
service for approved prior public school teach- 
ing experience, acceptable private school 
teaching experience or approved leaves of ab- 
sences with increments. However, with respect 
to years of service rendered after school year 
1980-81 and in which the teacher was paid for 
less than 160 days, the teacher may combine 
days of service rendered in two or more such 
years up to a total of 160 days and that may be 
counted as one additional year of credited ser- 
vice for purposes of this paragraph. A maximum 
of two (2) years of military service; five (5) years 
of credited vocational (trade) experience, and 
any other prior full time service with the 
Buffalo Board of Education shall be credited for 
longevity pay differential. However, teaching ser- 
vice rendered elsewhere and any combination 
of such service together with trade experience 
and military service credit may not exceed six 
service shall be combined to full day equivalents. A 
part-time teacher means a day school teacher other 
than a summer school or substitute teacher, who 
teaches five or more half-days per week but less than 
a full week. 
(6) Probationary or contract teachers who lose their 
positions because of job abolition and are 
reinstated from a preferred eligible list during a school 
year shall receive a year of service credit for incre- 
ment purposes only for that school year. 
D. Adjustments in Schedule Placement 
(1) All Adjustments beyond the baccalaureate degree 
or its equivalent for vocational teachers, of salary 
occurring as a result of additional training shall be 
effective at the beginning of the school semester 
next succeeding the date of the conclusion of the 
course, provided, that in order to receive payment 
from such date the teacher shall notify the Board 
within thirty (30) days after such conclusion on a 
form provided by the Board and, provided further, 
that the Board may delay actual payment until a 
certificate of satisfactory completion is received by 
the Personnel Office. 
(2) To receive credit for additional training, courses taken 
after September, 1968, must be: 
(a) Certified by an appropriate degree granting in- 
stitution as being part of a recognized program 
leading to a certificate of advanced degree, or 
(b) Approved by the Superintendent of Schools as 
directly relating to the field in which the teacher 
is working, or as making a reasonable contribu- 
tion to the teacher's performance as a teacher. 
(3) Credit for attendance at in-service courses conducted 
by outside agencies shall be given if the course is 
approved in advance by the Board of Education. 
E. Temporary Change in Assignment 
(1) Whenever a teacher is appointed Acting Principal 
for one day or more, the teacher shall be relieved 
of classroom duties for the period of the 
principal's absence. When a principal is absent for 
less than one day, and no substitute is provided, the 
(2) When a teacher is requested by an administrator and 
accepts the duties temporarily of a promotional 
position for more than three consecutive days, the 
teacher shall suffer no loss in pay and shall be paid 
at the daily rate of the position, if higher, at the incre- 
mentlevel to which the teacher would be entitled, 
if promoted, for all such consecutive days. 
General Provisions 
(1) Since it is desirable for each teacher to use an 
uninterrupted planning period each day, the practice 
of using a regular teacher as a substitute, thereby 
depriving the teacher of the planning periods, is 
undesirable and should be discouraged. However, 
in an emergency when a teacher is asked and agrees 
to act as asubstitute during the teacher's planning 
oeriod. everv effort shall be made to aive such teacher 
' c~m~ensa t&~  time off provided such time off shall 
not interfere with classroom instruction. 
(2) Teachers shall not be requested to accept additional 
children in their regular classes in excess of the maxi- 
mum size set forth in Article IX because a substitute 
teacher was not used, except in the case of genuine 
emergency. Before making such a request of a 
teacher, every effort shall be made to arrange for a 
non-teaching member of the professional staff to take 
the class which should have been covered by a 
substitute teacher. 
(3) Any teacher who in pursuance of assigned school 
duties is required to travel from one location to an- 
other during the course of a school day and for whom 
a car is not supplied shall be reimbursed at the rate 
of thirty-one cents (31 G) per mile. Travel to and from 
the teacher's home shall not be included. Mileage 
reimbursement shall be made by the District quar- 
terly during the fiscal year. 
Participation in Extra-Curricular Activities 
(1) ~eachers hall not be required to participate in extra- 
curricular activities outside their regular school hours. 
This provision shall not apply to tie (2) nights during 
the school year, one of which is to be either open 
house -- or parents night. Attendance at meetings such 
(2) If teachers accept any assignment to a school 
activity beyond the regular school day listed in 
Article XXV, they shall be paid in accordance with 
the schedule listed therein. 
H. Warrant Schedules 
(1) Teachers shall be paid for one week's salary at the 
end of the second week after the beginning of the 
school year and a full pay warrant every two weeks 
thereafter, in accordance with the applicable sched- 
ule. In the event that a mechanical difficulty arises 
which prevents compliance with such schedule on a 
particular date, the Board and the Federation shall 
meet for the purpose of resolving the problem. 
(2) Extra compensation for athletic coaches will be dis- 
tributed over the appropriate season. Compensation 
for other extra-curricular activities carried on over the 
entire school year will be paid proportionately on a 
semester basis. Compensation for extra-curricular 
activities carried on over the entire school year will 
be paid proportionately on a semester basis. Com- 
pensation for extra-curricular activities that are carried 
on within a single semester will be paid at the end of 
that semester. In each case, payment is contingent 
upon submission of the appropriate statement of service. 
(3) If a regularly scheduled payday falls on a scheduled 
holiday or during a scheduled recess, paychecks shall 
be distributed and made payable on the last working 
day before the holiday or recess provided that that 
working day is not more than two (2) consecutive 
calendar days prior to the regularly scheduled pay- 
day. 
(4) If a salary adjustment will result in a decrease of 
twenty-five dollars ($25.00) or more in a teacher's 
net pay, the teacher shall be given at least thirty (30) 
days written advance notice thereof if the adjustment 
was initiated by the District or as much notice as the 
law permits if it was initiated by an outside party.The 
required notice time may be reduced if there is insuf- 
ficient time remaining in the fiscal year to give it before 
making the deduction. 
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be the maximum time and every effort shall be made 
to expedite the issuance of a replacement check. 
(6) Sick and personal day accumulations shall appear 
on all teachers' checks along with the information 
presently provided. 
I. Stubs of pay warrants which contain monies for addlional 
services shall include an itemization of the source of the 
monies included. 
ARTICLE XXVI (1) 
Employee Benefits 
A. Health and Hospitalization 
(1) Health Care Coverage: Effective December 1, 1996, 
the District will provide and pay 100% of the cost of 
indemnity health insurance coverage with Blue Cross1 
Blue Shield Plan of Western New York serving as 
the Third Party Administrator. Employees covered 
under this agreement will have the option of partici- 
pating in one of the three Health Maintenance 
Organizations, Independent Health (Encompass/ 
Gold Plan), Community Blue I or Health Care Plan- 
Choice Care. 
Teachers may enroll in either the family plan 
coverage or the individual plan coverage. 
(a) Maintenance of Benefits: 
Health Care coverage provided through the 
indemnity plan shall be named the Buffalo City 
School District Plan and hereinafter referred to 
as "The Plan". The Plan document must be 
agreed upon by the parties and will be incorpo- 
rated herein by reference. The Plan document 
will include but not be limited to the following. 
(i) As currently being provided (1995-96) 
"The Plan" will ensure that all participating 
BC/BS providers will accept the Plan's pay- 
ment as is presently accepted under the 
indemnity plan. 
(ii) There shall be no change in the claim payment 
mechanism which substantially increases the 
time for reimbursement or increases nl !+-fit- 
(iv) Appealing a claim. Any complaints under the 
plan with respect to its interpretation, appli- 
cation or payment of benefits must be 
processed through the "Claim Review 
Procedure" set forth in the plan document. 
If a complaint is not settled to a teacher's 
satisfaction, the teacher may submit the dis- 
pute directly to the current BCIBS dispute 
resolution process within ninety (90) days 
of the written determination. 
(v) Confidentiality. In all matters of providing 
health care coverage there will be strict 
confidentiality. 
(vi) Coverage will commence with a Teacher's 
first day of employment by the District un- 
less the teacher waives coverage in writing. 
(b) The Plan will provide benefits at least equal in 
all ways to the 1995-96 BCIBS insurance plan 
provided by the District as modified by the July 
1, 1996 collective bargaining agreement which 
provides benefits and coverage as listed below: 
Standard hospitalization 42/43 with Rider 8 
(dependents to age 23), 9 (ambulance service), 
(47) hospital waiver of waiting, (48) out-of-area 
hospital benefit; and Select contract 60161 with 
Riders 4 (outpatient emergency care), 8 (depen- 
dents to age 23), 21 (psychiatric), 22 (ambulatory 
care), 47 (medical waiver of waiting) 48 (out-of- 
area medical benefit), cosmetic surgery which is 
required and necessary as determined by 
the insured's physician, Major Medical coverage 
with a $150/$300 deductible, Rx Rider P $5/$10 
+ mail order, Rx Rider 8 $5/$10 + mail order. 
(c) In implementing 'The Plan" the parties agree to 
the following: 
(i) There shall be no loss of benefits, coverage, 
or enrollment eligibility for any teacher (in- 
cluding those who retire subsequent to the 
approvallratification of this agreement) as 
the result of the change from current health 
insurance (1995-1996) to the Plan. 
survey, concerning which the Federation has been 
consulted, by completing and returning same 
promptly to the off'ie indicated. 
(3) Where husband and wife are both employed by the 
Board, only one spouse may be enrolled and then 
only for "family" coverage. 
(4) a. Waiver Incentive: Eligible participants shall 
receive an annual payment of one thousand two 
hundred dollars ($1,200) in a separate check 
payable in the second pay period in January for 
participation during the prior calendar year. 
For the purpose of the waiver the plan year is 
January through December. 
If an individual participating in the waiver pro- 
gram elects to enroll in the District's health care 
program, the amount of the incentive will be pro- 
portionally reduced ($100 per month) based on 
the number of months the individual participated 
in the District's waiver program, eligibility for the 
incentive will cease, and the employee will be 
enrolled in the District's health care program of 
hislher choice with any administrative expenses 
incurred reimbursed by the Board. 
b. Eligibility: Only full time employees who are eli- 
gible in one of the District's Health Care Plans 
and who can produce documentation which cer- 
tifies that they have coverage for health care 
expenses through another source are eligible to 
participate in the waiver incentive program. 
c. Waiver Pool: The District will establish a 
reserve account made up of the difference be- 
tween the amount the District would pay for 
Health Care Coverage for each of the individu- 
als who waives coverage in a year as if the 
individual had been covered by the average- 
cost family coverage alternative offered by the 
District during the year and the total amount paid 
out with respect to such year under the waiver 
incentive described in "An above. Seventy-five 
per cent (75%) of this account shall be retained 
by the Board of Education. 
- ~ . .,---.. ... . .,. 
twelve hundred dollars ($1200) or $100 per 
month. Payment for participation during the prior 
calendar year will be made on an annual basis 
payable in the second pay period in January in a 
separate check. 
For purpose of the waiver pool the plan year 
is January through December. 
d. Participation in the Health Care Waiver Pool: 
Participation in the Health Care Waiver Pool will 
be limited to the spouse who is not enrolled in 
the District health care program when both 
husband and wife are employed by the board. 
In the situation where there is the occurrence 
of an event which necessitates an individual par- 
ticipating in the Health Care Waiver Pool 
program to enroll in one of the District's health 
care programs, participation in the Pool will 
cease and the individual will be enrolled in the 
District's Health Care program of his or her 
choice with any administrative expenses in- 
curred reimbursed by the Board. The amount 
distributed to such individuals will be propor- 
tionately reduced based on the number of 
months of participation in the Pool. 
e. At no time may a teacher participate simulta- 
neously in both the waiver incentive and the 
waiver pool programs. 
(5) Full-time teachers who are absent on account of illness 
and who have exhausted their accumulated sick leave 
shall continue to receive full health and hospitalization 
coverage as provided in Article XXVl 1 (A)(l) to be paid 
by the Board for that period of illness not to exceed nine 
(9) months following exhaustion of sick leave. 
Teachers on approved leaves of absence without pay, 
other than sick leave, shall have the option to continue to 
receive full health and hospitalization coverage as pro- 
vided in Article XXVl 1 (A) (1) for the period of the leave 
upon quarterly reimbursement to the Board at the group 
plan rate. 
The Board agrees to pay the full cost for health and hos- 
-:+-l:--+:-n - n w a r a n m  as nrnvided in Article XXVl 1 (AM1 I 
and who are still on the payroll at the end of the school 
year, shall be provided with continued medical and 
hospitalization coverage throughout the summer recess. 
This provision shall not apply to any temporary teacher 
who meets the above stated conditions but who cannot 
return because of evaluation. 
(9) Eff&ive July 1,1989, the District will pay the full cost of medical 
and hospital coverage as provided in Article M I  1 (A)(l) at 
the time of retirement for teachers with 15 years of service 
who leave employment with the District through retirement. 
Effective July 1,1997 those teachers who have fifteen 
(15) years of sewice who leave employment with the Dis- 
trict through retirement, and who choose to participate in 
the highest cost health care plan provided by the District, 
will be responsible for contributing $320 (three hundred 
twenty dollars) per year for family coverage and $140 
(one hundred forty dollars) per year for single coverage. 
This contribution will be adjusted each January 1 based 
on the cost of living adjustment of Social Security benefits. 
Payment of the retiree's share of health insurance costs 
must be made on a quarterly basis. 
At the time a teacher, who retires on or after July 1 ,1 997 
becomes eligible, the retired teacher shall enroll in 
Medicare Parts A and 6. 
Covered retirees will be asked to maintain with 
the District current personal information, such as 
address, family status, and telephone number. 
(1 0) All future retirees will be eligible to participate in the "Open 
Enrollment" process each year, as they have as active 
employees. They will be notified of their annual opportu- 
nity to change from their current chosen plan to another 
of the plans offered to them and will be told of the 
proposed rates. If the retiree misses the deadline for 
"Open Enrollment" changes, (s)he will not be eligible for 
another year. 
(11) Part-time teachers who are entitled to receive 
pro-rata health care benefits during the summer months 
will have the District's portion of the costs paid by the 
District during these months. 
(12) Part-time teachers shall enioy the same coverage so long 
. , 
41 as they continue pro-rata premium payment tothe ~ o a r d  
of representatives they each select, and which also may 
include representatives from other employee organizations, 
to study alternative health insurance plans and recom- 
mend any such alternative($ it deems appropriate. 
6. Life Insurance 
(1) The Board will pay the full cost of the annual pre- 
mium for life insurance under the plan in effect for 
1969-70 for all employees. Teachers shall have the 
option of purchasing extra insurance benefits, when 
available, through personal premium payments made 
through payroll deductions. 
(2) Part-time teachers will be afforded pro-rata group life 
insurance benefits based on the amount of time 
worked provided that the insurance carrier permits 
this to be done. Should the carrier change either ben- 
efits or rates, this matter of coverage for part-time 
teachers will be discussed with the Federation. 
C. Tax Sheltered Annuities - Teachers may participate in 
the tax sheltered annuities program. The cost of administering 
the program shall be borne by the Board. 
D. All medical examinations and tests related to 
application requirements for new teachers shall be paid for by 
the Board, provided that with the approval of the board, teach- 
ers may be examined by their own physician at their own 
expense. Such approval, however, shall not prevent the Board 
from requiring medical examinations andlor tests by a physi- 
cian of its own choosing, nor shall such approval prevent the 
Board from having the results of the examinations andlor tests 
conducted by the teacher's own physician reviewed by a phy- 
sician retained by the Board. These provisions shall also apply 
to teachers seeking a change of position within the system. 
Standard immunization shall be provided free for all teachers 
by the Board. Nothing herein contained shall be construed to 
prevent the Board from exercising the rights granted to it 
under Section 913 of the Education Law to require medical 
examinations of teaching personnel in order to determine the 
physical or mental capacity of teachers to perform their duties. 
The cost of such examination shall be borne by the Board 
of Education. 
E. Property Insurance - To an extent not covered by 
inel~ranr-n thn Flnarrl =hall nrnvirln rnirnh~~rcnmnnt fnr thn ranair 
park them on school premises, during the course of or as an 
incident to employment provided such loss is not caused by 
negligence of the claimant.The Board shall be responsible in 
such cases only for the cost of damage in excess of $50. Each 
such claim shall be supported by a sworn affidavit by the teacher 
attesting to the facts and to any insurance coverage. 
F. Termination Compensation 
(1) Teachers with less than ten (1 0) years of service who 
leave employment with the Board through retirement 
shall receive a payment equal to the product of ten 
(10) percent, the number of days accumulated sick 
leave at the time of retirement, 1/200th, and the 
teacher's final annual salary. 
Teachers with ten (10) or more years of credited 
service who leave employment with the Board 
through retirement shall receive a payment equal to 
the product of one (1) percent, the number of days of 
accumulated sick leave at the time of retirement, 
1/200th, the teacher's final annual salary, and the 
number of years of service. 
(2) Teachers with five (5) or more consecutive years of 
service who leave employment with the Board 
through termination, resignation, or death shall 
receive, (or their estate shall receive) a payment equal 
to the product of ten (1 0) percent, the number of days 
of accumulated sick leave at the time ot separation, 
11200th, and the teacher's final annual salary. 
Said payments for (1) and (2) above shall be paid 
by July 30th of the fiscal year following separation 
from employment. However, when the teacher 
requests that payment be made by December 31 of 
the same calendar year as the separation from 
employment or by January 31 of the tax year follow- 
ing separation from employment, said request shall 
be honored. 
(3) Approved leaves of absence without pay shall not be 
deemed as interruptions of consecutive service, but 
shall not be counted in determining years of service. 
G. Supplemental Benefit Fund 
Effective July 1,1997, the District will pay into the BTF Supple- 
mental Benefit Fund four hundred ninety dollars ($490.001 for 
H. Sick Leave Bank 
The Board of Education agrees to provide administrative 
cooperation with the ~ederation in the establishment at a time 
determined bv the Federation of a Sick Leave Bank Proaram. 
The administiation of the Sick Leave Bank shall be the re- 
sponsibility of the Federation according to the rules of procedure 
as established by the Federation. 
I. Early Retirement lncentive Program 
Eligible teachers who notify the Board of Education in writing 
on or before August 15th or their intention to retire before 
September 1 of the same calendar year shall receive an Early 
Retirement Incentive within sixty (60) days following the effective 
date of their retirement. The Early Retirement lncentive shall 
be a percentage of the difference between the final salary of 
the retiree and the minimum annual beginning salary for the 
retiree's position at the time of retirement. 
To be eligible for an Early Retirement Incentive, a teacher 
must be eligible for retirement under the rules and regulations 
of the New York State Teachers' Retirement System and not 
have reached his or her 59th birthday before the effective date 
of retirement. 
The percentage of the salary difference paid shall be as follows: 
Age at Application Date Percentage Paid 
55 years 80% 
56 years 75% 
57 years 70% 
J. Direct Deposit Banking Program 
The Board agrees to provide teachers with the option of par- 
ticipating in a direct deposit total banking program through 
payroll deductions. The bank to whom the deductions will be 
forwarded shall be mutually agreeable to the parties. 
K. BTF Extended Pay Plan 
The Board agrees to permit teachers to authorize payroll 
deductions to be forwarded to the BTF for the administration 
of an extended pay plan. 
L. Credit Union Authorization 
The Board agrees to permit teachers to authorize payroll 
deductions to be forwarded to a credit union to be 
designated by the BTF. 
M. Federation as Disbursal Agent 
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Board shall not limit the choice of companies.The Board shall 
provide the Federation with one end-check and one computer 
printout on this program each payday. 
The Federation shall become the disbursal agent for a Board 
of Education payroll deduction slot whereby employees may 
authorize deductions for investment ~ur~oses.The Board shall 
provide the Federation with one end:check and one computer 
printout on this program each payday. 
All payroll deductions pursuant to this section shall be made 
only upon receipt of written authorization forms provided by 
the Federation and signed by the individual employees. The 
Federation shall hold the District harmless against all claims, 
demands and liabilities made which relate to action taken 
pursuant to this section. 
ARTICLE XXVl (2) 
Employee Benefits 
(Effectlve October 1,2000) 
A. Health and Hos~italization 
Health care Coverage: Effective December 1,1996, 
the District will provide and pay 100% of the cost of 
indemnity health insurance coverage with Blue Cross/ 
Blue Shield Plan of Western New York serving as 
the Third Party Administrator. Employees covered 
under this agreement will have the option of partici- 
pating in one of the three Health Maintenance 
Organizations, Independent Health (Encompass1 
Gold Plan), Community Blue I or Univera-Choice 
Care. 
Teachers may enroll in either the family plan 
coverage or the individual plan coverage. 
(a) Maintenance of Benefits: 
Health Care coverage provided through the in- 
demnity plan shall be named the Buffalo City 
School District Plan and hereinafter referred to 
as "The Plan". The Plan document must be 
agreed upon by the parties and will be incorpo- 
rated herein by reference. The Plan document 
will include but not be limited to the following. 
(i\ As c~~rrentlv heinn nroviderl I lQQ5-Qfi~ "Tha 
(ii) There shall be no change in the claim 
payment mechanism which substantially 
increases the time for reimbursement or 
increases out-of-pocket expenses for 
the teacher. 
(iii) The BClBS provider group will continue to 
be the provider group (network) for the Plan. 
(iv) Appealing a claim. Any complaints under the 
plan with respect to its interpretation, appli- 
cation or payment of benefits must be 
processed through the "Claim Review 
Procedure" set forth in the plan document. 
If a complaint is not settled to a teacher's 
satisfaction, the teacher may submit the 
dispute directly to the current BCIBS dispute 
resolution process within ninety (90) days 
of the written determination. 
(v) Confidentiality. In all matters of providing 
health care coverage there will be strict 
confidentiality. 
(vi) Coverage will commence with a Teacher's 
first day of employment by the District 
unless the teacher waives coverage in writing. 
(b) The Plan will provide benefits at least equal in 
all ways to the 1995-96 BClBS insurance plan 
provided by the District as modified by the July 
1, 1996 collective bargaining agreement which 
provides benefits and coverage as listed below: 
Standard hospitalization 42/43 with Rider 8 
(dependents to age 23), 9 (ambulance service), 
(47) hospital waiver of waiting, (48) out-of-area 
hospital benefit; and Select contract 60161 with 
Riders 4 (outpatient emergency care), 8 (depen- 
dents to age 23), 21 (psychiatric), 22 (ambulatory 
care), 47 (medical waiver of waiting) 48 (out- 
of-area medical benefit), cosmetic surgery which 
is required and necessary as determined by the 
insured's physician, Major Medical coverage with 
a $1 50/$300 deductible, Rx Rider P $5/$10 + mail 
order, Rx Rider 8 $5/$10 + mail order. 
(c) In implementing 'The Plan" the parties agree to 
(including those who retire subsequent to the 
amrovaltratification of this agreement) as 
the result of the change from current health 
insurance (1995-1996) to the Plan. 
(ii) There shall be no break in coverage. 
(2) All group health plans for active teachers shall 
include coverage for prescription drugs with co- 
payments of $5.00 for generic drugs and $10.00 
for brand name drugs assoon as administratively 
practicable after the agreement is concluded. 
(3) All negotiating unit members, and covered retirees, 
will ~art ic i~ate in anv District issued health insurance 
su;ey, cdncerningwhich the Federation has been 
consulted, by completing and returning same 
promptly to the office indicated. 
(4) Where husband and wife are both employed by the 
Board, only one spouse may be enrolled and then 
only for "family" coverage. 
(5) a. Waiver Incentive: Eligible participants shall 
receive an annual payment of one thousand two 
hundred dollars ($1,200) in a separate check 
payable in the second pay period in January for 
participation during the prior calendar year. 
For the purpose of the waiver the plan year is 
January through December. 
If an individual participating in the waiver pro- 
gram elects to enroll in the District's health care 
program, the amount of the incentive will be pro- 
po$onally reduced ($100 per month) based on 
the number of months the individual participated 
in the District's waiver program, eligibility fbr the 
incentive will cease, and the employee will be 
enrolled in the District's health care program of 
histher choice with any administrative expenses 
incurred reimbursed by the Board. 
b. Eligibility: Only full time employees who are eli- 
gible in one of the District's Health Care Plans 
and who can produce documentation which cer- 
tifies that they have coverage for health care 
expenses through another source are eligible to 
participate in the waiver incentive program. 
waives coverage in a year as if the individual 
had been covered by the average-cost family 
coverage alternative offered by the District 
during the year and the total amount paid out 
with respect to such year under the waiver 
incentive described in "A" above. Seventy-five 
per cent (75%) of this account shall be retained 
by the Board of Education. 
Twenty-five per cent (25%) of the account will 
be distributed on a per-capita basis among the 
eligible participants in the Waiver Pool but in no 
event shall the amount of the payment exceed 
twelve hundred dollars ($1200) or $100 per month. 
Payment for participation during the prior calendar 
year will be made on an annual basis payable in 
the second pay period in January in a separate 
check. 
For purpose of the waiver pool the plan year 
is January through December. 
d. Participation in the Health Care Waiver Pool: 
Participation in the Health Care Waiver Pool will 
be limited to the spouse who is not enrolled in 
the District health care program when both hus- 
band and wife are employed by the board. 
In the situation where there is the occurrence 
of an event which necessitates an individual 
participating in the Health Care Waiver Pool pro- 
gram to enroll in one of the District's health care 
programs, participation in the Pool will cease and 
the individual will be enrolled in the District's 
Health Care program of his or her choice with 
any administrative expenses incurred reimbursed 
by the Board. The amount distributed to such 
individuals will be proportionately reduced based 
on the number of months of participation in 
the Pool. 
e. At no time may a teacher participate simulta- 
neously in both the waiver incentive and the 
waiver pool programs. 
(6) Full-time teachers who are absent on account of 
illness and who have exhausted their accumulated sick 
exceed nine (9) months following exhaustion of sick leave. 
(7) Teachers on approved leaves of absence without pay, 
other than sick leave, shall have the option to continue to 
receive full health and hospitalization coverage as provided 
in Article XXVl 2 (A)(1) for the period of the leave upon 
quarterly reimbursement to the Board at the group 
plan rate. 
(8) The Board agrees to pay the full cost for health and hos- 
pitalization coverage as provided in Article XXVl 2 (A)(l) 
during the period of lay-off for those teachers excessed 
and then reemployed. 
(9) Temporary teachers who have been employed a minimum 
of 100 days between September 1 and June 30, and who 
are still on the payroll at the end of the school year, shall 
be provided with continued medical and hospitalization 
coverage throughout the summer recess. This provision 
shall not apply to any temporary teacher who meets the 
above stated conditions but who cannot return because 
of evaluation. 
(10) Effective July 1, 1997 those teachers who have fifteen 
(15) years of service who leave employment with the 
District through retirement, and who choose to participate 
in the highest cost health care plan provided by the District, 
will be responsible for contributing $320 (three hundred 
twenty dollars) per year for family coverage and $140 
(one hundred forty dollars) per year for single coverage. 
This contribution will be adjusted each January 1 based on 
the cost of living adjustment of Social Security benefits. 
Payment of the retiree's share of health insurance costs 
must be made on a quarterly basis. 
At the time a teacher, who retires on or after July 1, 
1997 becomes eligible, the retired teacher shall enroll in 
Medicare Parts A and B. 
Effective July 1, 2001, it is understood that "retire- 
ment" means the receipt of Benefits from the New 
York StateTeachers' Retirement System within forty- 
five (45) days of the date of separation from the 
District. Such retirees will be eligible for single or 
family coverage under one of the group health plans 
set forth In section A(l) of this Article, with copayments 
for prescription drugs as provided for in such plans. 
Each Single Coverage 
Quarterly Annual 
Effective 7/1/2001 $82.50 $330 
Effective 7/1/2002 $98.75 $395 
Effective 7/1M003 $1 18.75 $475 
Family Coverage 
Quarterly Annual 
$165.00 $660 
$1 97.50 $790 
$237.50 $950 
The contribution required at a teacher's effective 
date of  retirement is fixed at that amount. 
Effective July 1, 2001 married retirees without 
dependents shall be eligible for two (2) single cov- 
erages only and not for family coverage. Both the 
retired teacher and his or her spouse must apply for 
Medicare Parts A and B when eligible. 
Covered retirees will be asked to maintain with the Dis- 
trict current personal information, such as address, family 
status, and telephone number. 
(11) All future retirees will be eligible to participate in the "Open 
Enrollment" process each year, as they have as active 
employees. They will be notified of their annual opportu- 
nity to change from their current chosen plan to another 
of the plans offered to them and will be told of the 
proposed rates. If the retiree misses the deadline for 
"Open enrollment" changes, (s)he will not be eligible for 
another year. 
(12) Part-time teachers who are entitled to receive pro-rata 
health care benefits during the summer months will have 
the District's portion of the costs paid by the District dur- 
ing these months. 
(13) Part-time teachers shall enjoy the same coverage so long 
as they continue pro-rata premium payment to the Board 
in proportion to the difference between their time worked 
and the time worked by a full-time teacher. 
(14) The BTF and the District will form a committee comprised 
of representatives they each select, and which also may 
include representatives from other employee organizat~ons, 
to study alternative health insurance plans and recommend 
any such alternative@) it deems appropriate. 
6. Life Insurance 
(1) The Board will pay the full cost of the annual pre- 
mium for life insurance under the plan in effect for 
1969-70 for all employees. Teachers shall have the 
nntion of ~urchasing extra insurance benefits, when 
worked provided that the insurance carrier permits 
this to be done. Should the carrier change either ben- 
efits or rates, this matter of coverage for part-time 
teachers will be discussed with the Federation. 
C. Tax Sheltered Annuities - Teachers may participate in 
the tax sheltered annuities program. The cost of administering 
the program shall be borne by the Board. 
D. All medical examinations and tests related to application 
requirements for new teachers shall be paid for by the Board, 
provided that with the approval of the board, teachers may be 
examined by their own physician at their own expense. Such 
approval, however, shall not prevent the Board from requir- 
ing medical examinations andlor tests by a physician of its own 
choosing, nor shall such approval prevent the Board from hav- 
ing the results of the examinations andlor tests conducted by 
the teacher's own physician reviewed by a physician retained 
by the Board. These provisions shall also apply to teachers 
seeking a change of position within the system. Standard im- 
munization shall be provided free for all teachers by the Board. 
Nothing herein contained shall be construed to prevent the 
Board from exercising the rights granted to it under Section 
913 of the Education Law to require medical examinations of 
teaching personnel in order to determine the physical or men- 
tal capacity of teachers to perform their duties. The cost of 
such examination shall be borne by the Board of Education. 
E. Property Insurance -To an extent not covered by insur- 
ance the Board shall provide reimbursement for the repair or 
value of clothing and personal effects, including automobiles, 
damaged or destroyed, while parked on or in the vicinity of the 
school premises when and where it is not possible to park them 
on school premises, during the course of or as an incident to 
employment provided such loss is not caused by negligence 
of the claimant. The Board shall be responsible in such cases 
only for the cost of damage in excess of $50. Each such claim 
shall be supported by a sworn affidavit by the teacher attesting 
to the facts and to any insurance coverage. 
F. Termination Compensation 
(1) Teachers with less than ten (10) years of service who 
leave employment with the Board through retirement 
shall receive a payment equal to the product of ten 
(10) percent, the number of days accumulated 
through retirement shall receive a payment equal to 
the product of one (1) percent, the number of days 
of accumulated sick leave at the time of retirement, 
1/200th, the teacher's final annual salary, and the num- 
ber of years of service. 
(2) Teachers with five (5) or more consecutive years of 
service who leave employment with the Board 
through layoff (teachers not terminated tor cause), 
resignation, or death shall receive, (or their estate 
shall receive) a payment equal to the product of ten 
(10) percent, the number of days of accumulated 
sick leave at the time of separation, 1/200th, and the 
teacher's final annual salary. 
Said payments for (1) and (2) above shall be 
paid by July 30th of the fiscal year following separa- 
tion from employment. However, when the teacher 
requests that payment be made by December 31 of 
the same calendar year as the separation from 
employment or by January 31 of the tax year follow- 
ing separation from employment, said request shall 
be honored. 
(3) Approved leaves of absence without pay shall not 
be deemed as interruptions of consecutive service, 
but shall not be counted in determining years of service. 
G. Supplemental Benefit Fund 
Effective July 1, 1997, the District will pay into the BTF 
Supplemental Benefit Fund four hundred ninety dollars 
($490.00) for each teacher during the 1997-98 school year. 
Effective July 1, 1998, the District will pay into the BTF 
Supplemental Benefit Fund five hundred dollars ($500.00) 
during the 1998-99 school year. Effective July 1, 2002, the 
District will pay into the BTF Supplemental Benefit Fund 
five hundred twenty-five dollars ($525.00) during the 
2002-2003 school year. 
H. Sick Leave Bank 
The Board of Education agrees to provide administrative 
cooperation with the Federation in the establishment at a time 
determined by the Federation of a Sick Leave Bank Program. 
The administration of the Sick Leave Bank shall be the 
responsibility of the Federation according to the rules of pro- 
cedure as established bv the Federation. 
Retirement lncentive within sixty (60) days following the effec- 
tive date of their retirement. The BTF and the District strongly 
encourage, though do not mandate, that teachers notify 
the Board of Education in writing, on or before May 31, of 
their intention to retire before September of the same year. 
The Early Retirement lncentive shall be a percentage of the 
difference between the final salary of the retiree and the mini- 
mum annual beginning salary for the retiree's position at the 
time of retirement. 
To be eligible for an Early Retirement Incentive, a teacher 
must be eligible for retirement under the rules and regulations 
of the New York State Teachers' Retirement System and not 
have reached his or her 59th birthday before the effective date 
of retirement. 
The percentage of the salary difference paid shall be as follows: 
Age at Application Date Percentage Paid 
55 years 80% 
56 years 75% 
57 years 70% 
Effective 7/01/2001, teachers must have a total of twelve 
(12) years of service with the Buffalo Public Schools to be 
eligible to  receive the Early Retirement Incentive. Effec- 
tive 7/1/2003, teachers must have a total of fifteen (15) years 
of service with the Buffalo Public Schools to be eligible to 
receive the Early Retirement Incentive. 
The percentage of the salary difference paid effective 
July 1, 2001 and thereatter shall be as follows: 
Effective Date Age at Application Date Percentage 
Paid 
7/01/2001 55-57 75% 
7/01 12002 55-57 72.5% 
7/01 12003 55-57 70% 
Effective July 1,2001, the Early Retirement lncentive shall 
be a Dercentaae of the difference between the final salarv 
of the retireeand the annual salary for a teacher with a 
Master's degree at Step 1 for the retiree's position at the 
time of retirement. 
J. Direct Deposit Banking Program 
The Board agrees to provide teachers with the option of par- 
ticipating in a direct deposit total banking program through 
payroll deductions. The bank to whom the deductions will be 
deductions to be forwarded to the BTF for the administration 
of an extended pay plan. 
L. Credit Union Authorization 
The Board agrees to permit teachers to authorize payroll 
deductions to be forwarded to a credit union to be designated 
by the BTF. 
M. Federation as Disbursal Agent 
The Federation shall become the disbursal agent for the 
Board of Education payroll deductions slot whereby 
employees of the district in this and other negotiating units 
authorize deductions for tax sheltered annuity purposes. The 
Board shall not limit the choice of companies. The Board shall 
provide the Federation with one end-check and one computer 
printout on this program each payday. 
The Federation shall become the disbursal agent for 
a Board of Education payroll deduction slot whereby employ- 
ees may authorize deductions for investment purposes. The 
Board shall provide the Federation with one end-check and 
one computer printout on this program each payday. 
All payroll deductions pursuant to this section shall be made 
only upon receipt of written authorization forms provided by 
the Federation and signed by the individual employees. 
The Federation shall hold the District harmless against all 
claims, demands and liabilities made which relate to action 
taken pursuant to this section. 
ARTICLE XXVll  
Medical and Dependent Care Spending Accounts 
"SECTION 125 OF THE INTERNAL REVENUE 
CODE PLAN 
The Section 125 plan developed by the parties in accordance 
with the Internal Revenue Service Code (Section 125) shall be 
incorporated through this reference into this contractual agree- 
ment between the parties. 
ARTICLE XXVlll 
Sick Leave 
A. All probationary and permanent employees of the Board 
- L - u  L- -~ l - - . * -p l  In S P P I I ~ I I ~ A ~ A ~  cick time allnwance fnr 
(a) For personnel employed on a ten month schedule, 
twelve (12) days per school year with full pay shall 
be provided. The total unused portion of the annual 
sick days allowance shall be permitted to accumulate 
up to two hundred twenty (220) days subject to the 
extensions provided for below. 
(b) Days of sick time allowance granted at full or half 
pay shall be credited as days of service for incre- 
ment purposes. 
(c) Time used on sick time allowance shall be deducted 
from accrued sick time allowance. 
(d) Employees who shall have served for a period of ten 
(1 0) years or more, may upon exhaustion of their sick 
time allowance at full pay as herein provided, apply 
for and be granted an additional thirty (30) days of 
sick time allowance at full pay. Upon exhaustion of 
these thirty days, a teacher may apply for and be 
granted a second thirty (30) days of additional sick 
time allowance at full pay. 
(e) Each 30 day extension of sick time allowance shall 
be specifically authorized by the Board upon 
recommendation by the Superintendent. In such lat- 
ter cases, if teachers are not hospitalized they may 
be required to undergo an examination by a doctor 
appointed by the Board. The additional full pay al- 
lowances may be granted not more than once during 
a ten (10) year period and any unused portions of 
such additional leave will not be cumulative. 
(f) The principal or Division Head or Superintendent may 
require a doctor's statement at any time in the case 
of absence on account of illness. 
(2) For Illness in the Immediate Family - The utilization of 
sick time allowance for illness in the immediate family is 
authorized provided that the use of sick time allowance 
for this purpose shall in no case exceed ten (10) days. 
The use of time for this purpose shall be charged against 
accumulated sick time allowance of the individual. 
Immediate family, for purposes of these regulations, shall 
include a parent, child, brother, sister, grandparent, hus- 
band, wife, parent of husband or wife. or any relative 
permanently residing in the personal household in whiph 
(1) Personal Illness - Beginning with the 1980-81 school 
year, upon employment, temporary teachers shall be cred- 
ited with two (2) days in addition to one (1) day at full pay 
for each month of service or major fraction thereof, within 
a given school year. Any unused portions of sick time 
allowance granted to temporary teachers shall be cumu- 
lative in accordance with the provisions of subparagraph 
A (1) (a) of this Article in those cases where the ser- 
vices of temporary teachers through reappointment or 
appointment to probationary status, are continued dur- 
ing successive fiscal years.Temporary teachers shall also 
be permitted to accumulate unused portions of sick time 
allowance in non-successive fiscal years which they work 
subsequent to fiscal year 1979-80. Temporary teachers, 
upon employment, shall be credited with two (2) days in 
addition to the one (1) day at full pay for each month of 
service as provided for above. 
(2) If at the end of a school year a temporary teacher has 
accumulated unused sick leave credit, such credit may 
be used to reimburse the teacher for sick leave taken 
without pay during the year because of the unavailability 
of sick leave credit at the time of the illness. 
(3) Day school temporary teachers assigned for less than 
full-time, but half-time or more, shall be allowed pro-rata 
sick leave benefits based on the amount of time worked 
and the leave provided in paragraph B(1) above and other 
leave as provided in Article XXXII. 
Day school temporary teachers who work the equiva- 
lent of two (2) days per week shall be entitled to five (5) 
days of sick leave benefits annually. Day school tempo- 
rary teachers who work the equivalent of one (1) day per 
week shall be entitled to two (2) days of sick leave 
benefits annually. 
C. All permanent and probationary teachers (except as 
provided in subparagraph (3) below) shall be credited with and 
may use their annual and accumulated sick leave 
allowances as of the first day of their employment year, even 
though they have not been able to report for duty on that day, 
provided that: 
(1) Teachers notify the school or Personnel Office that they 
will be unable to report because of illness, or death or 
from their last pay warrant any pay received for used sick 
time that is unearned. 
(3) The provisions of this paragraph shall not apply to the 
initial year of employment. In such cases the teacher shall 
be credited with such annual sick leave prospectively upon 
reporting for service. 
ARTICLE XXlX 
Personal Leave 
A. Personal Leave - All full-time teachers shall be entitled 
to take up to five (5) days of paid personal leave annually for 
observance of traditional and customary religious holidays 
where absence or abstention from work is required or custom- 
ary, and for urgent personal business which cannot be 
performed during non-school hours subject to the following 
conditions: 
(1) Personal leave taken pursuant to this paragraph shall not 
be deducted from accumulated sick time allowance. When 
a teacher has exhausted his sick time allowance, his un- 
used personal leave days, if any, may be converted to 
sick leave. Personal leave days remaining unused at the 
end of the fiscal year shall be added to the teacher's sick 
leave accumulation on July 1st. 
(2) Personal leave may not be taken on the day before or 
the day after a holiday unless a request, specifying the 
reason, is made and approved. 
(3) For days other than those specified above, the teacher 
shall sign a statement certifying that such personal leave 
is being taken to conduct urgent personal business which 
cannot be performed during non-school hours. Tempo- 
rary teachers assigned for less than full time, but half 
time or more, shall be allowed pro-rata personal leave 
benefits based on the amount of time worked and the 
leave provided in paragraph A above. 
(4) The above shall not preclude the granting of personal 
leave without pay where conditions do not warrant leave 
with pay. 
(5) Whenever possible, advance notice of forty-eight (48) 
hours shall be given before the use of a personal day. 
6. Funeral of Friend or Relative - Other than the immediate 
to attend the funeral of a friend or relative shall be deducted 
from the accumulated sick time allowance. 
C. Graduation and Awards -To attend the teacher's own 
graduation or ceremonies at which the teacher is the 
recipient of an award or special honor, one (1) day with full 
pay, a second day without pay if required. To attend the gradu- 
ation of a member of the immediate family, aselsewhere defined 
in this Contract, one (1) day with pay and a second day with- 
out pay if required, when authorized in advance by the 
Superintendent of Schools. As defined elsewhere in this con- 
tract and when authorized by the Superintendent such 
absences shall be granted from personal leave. 
ARTICLE XXX 
Leaves of Absence 
Except as expressly authorized by the Board of Education or 
by the Superintendent of Schools, leaves of absence shall be 
limited to those specified in this Article. 
A. Leave of Absence - Leaves of absence may be granted 
to permanent and probationary employees of the Board of 
Education as follows: 
(1) Leaves of Absence for Study, Travel, and Special Ser- 
vices - Leaves of absence with, or without, pay may be 
granted to probationary and permanent employees 
of the Board for study, travel, or special services when 
approved in advance by the Superintendent of Schools 
under the following conditions: 
(a) Leaves of Absence for Study - Study for which 
leaves may be granted shall be limited to study in an 
accredited institution of higher learning or under a 
fellowship grant from a recognized foundation or 
research organization engaged in educational 
research. Plans for such study shall be submitted to 
the Superintendent in writing in advance, and shall 
be so designed as to improve the teachers' skill and 
competence in their area of service. 
(b) Leave for Travel - Leaves for travel may be granted 
for the following reasons: 
(1) Travel conducted by an accredited institution of 
hinher learninn fnr which cnl lrse crd i t  is nranted 
advance. Such plans shall constitute a prede- 
termined program designed to improve the 
individual's competence. 
(c) Leaves for Special Service - Special service leaves 
may be granted for full time service when such ser- 
vice is directly related to the teacher's area of work. 
Such leaves shall be limited to special service 
performed for or with an institution of higher learn- 
ing, a foundation or research organization, a state 
education department, the United States Office of 
Education, the Peace Corps, or similar institutions or 
organizations, plans for which shall have been sub- 
mitted in writing and approved in advance. Such plans 
shall constitute a predetermined program designed 
to improve the individual's competence. Leaves may 
not be granted for the purpose of accepting a regular 
position in another school system, except for ap- 
proved participation in an exchange teacher program. 
(d) Time during which the individual is on leave for study, 
travel or special service, as described in this Article, 
or on political leave as described in Article XXXl shall 
be credited toward increment and longevity. Sick time 
allowance may not be used, nor does it accrue in 
connection with leave for study, travel or special ser- 
vice. Upon return from leaves of absence as indicated 
above, teachers shall submit to the Board evidence 
of the fulfillment of the purpose for which the leave 
was granted. Should such evidence not be submit- 
ted in a timely manner, credit for increment shall be 
withdrawn. 
(e) Temporary Teachers, Special Consideration - 
Temporary teachers who leave service for study, 
travel, or special services as described in paragraphs 
(a), (b), or (c) of subparagraph A (1) above shall, upon 
reapplication for employment, have such leave 
experience given due consideration. 
Application for Leaves - Formal application for leaves 
of absence specified in Paragraphs (a), (b) and (c) of this 
subdivision are to be submitted to the Superintendent on 
prescribed forms at least thirty (30) days before the ef- 
fective date of leave; provided that application for leaves 
(iv) agreement that failure to return to active service on 
the expiration of the leave granted shall be deemed by 
the Board of Education and the individual to constitute a 
resignation unless such failure is the result of illness or 
some other factor that precludes the good intentions of 
the teacher to return to service on the date of expiration. 
B. Military Service - Leaves of absence for military 
service may be granted with or without pay, as provided in 
New York State Law governing military service and training. 
C. Sick Leave Without Pay - Whenever employees 
exhaust their sick time allowance and any extension thereof, 
they shall immediately apply to the Superintendent for sick leave 
without pay for a definite period of time not to exceed the end 
of the current school year, subject to renewal upon further 
application in each of two (2) successive years, or they may 
apply for retirement or they may submit a letter of resignation. 
In the case of application for sick leave without pay, the indi- 
vidual shall supply the Superintendent with a physician's 
medical certificate. Application for sick leave without pay, 
together with a statement of the physician is to be submitted at 
least ten (10) days before exhaustion of sick time allowance 
whenever possible. 
D. Maternity Leave -An employee who becomes pregnant 
may upon or before exhaustion of sick leave apply for and be 
granted a maternity leave without pay. Application for maternity 
leave without pay together with a physician's certification is to 
be submitted to the Superintendent of Schools at least ten (1 0) 
days before the effective date of the leave whenever possible. 
E. Child Care Leave - An employee may apply for and shall 
be granted a leave without pay for the purpose of remaining at 
home to care for a child. This leave shall be for one (1) year 
and shall be renewable to a maximum of two (2) years for a 
total of three (3) years per child care leave. In any case where 
a child care leave has been granted, the employee shall notify 
the Superintendent in writing at least one month prior to the 
termination of such leave of an employee's intention to return, 
resign or apply for an extension of the leave. The Superinten- 
dent may adjust the date of the return from such leave to 
coincide with the interest of the pupils. 
Where a consecutive birth occurs before the expiration of 
the original child care leave, the em~lovee is to aD~lv for a 
less than one (1) year old at the time of adoption, said leave 
shall not exceed two (2) years; otherwise such leave shall not 
exceed one (1) year. Upon application of the employee, an 
extension of such leave may be granted for a period not to 
exceed one ( I )  year. In the case of a teacher, the Superinten- 
dent is authorized to adjust the date of return from such leave 
to coincide with the beginning of a school term. In all cases 
where a leave to care for an adopted child has been granted, 
employees shall notify the Superintendent in writing, at least 
one (1) month prior to termination of such leave, of their inten- 
tion to return, resign or to apply for an extension of leave. 
G. Family Illness - A leave of absence without pay 
shall be granted for up to a two (2) year period for the purpose 
of caring for a sick member of a teacher's immediate family. 
H. One leave of absence without pay for a period of not more 
than one ( 1 )  year may be granted, upon application, to con- 
tract teachers for the purpose of accompanying their spouse 
who have been relocated to another community. 
Teachers shall not accrue any increment or other benefits for 
the period of such leave. 
I. Permanent teachers who have completed ten years of 
service within the system or have the equivalent as defined in 
Article XXV shall be eligible to apply for and receive leaves of 
absence without pay of up to two years. Leaves granted under 
this provision shall be taken in units of not less than a full school 
year and shall begin on September 1 of the first year and 
terminate on June 30 of the final year. 
Leaves of absence granted under this provision shall not be 
counted for increment purposes or towards years of service 
and the persons on leave shall not be entitled to receive or 
accrue salary or employee benefits from the Board of Educa- 
tion while on leave. 
At no time shall the number of persons on leave under this 
provision exceed 10% of those eligible. If the number applying 
exceeds the number eligible, seniority shall be used to deter- 
mine who shall be granted leave. 
J. A teacher on leave of absence without pay shall not 
be disqualified from serving as a day-to-day substitute while 
on leave. 
ARTICLE XXXl 
A. Official Business - For attendance upon official business 
of the School Department when and as approved by the 
Superintendent or an authorized representative, with full pay. 
B. Conference and Workshops - For attendance at profes- 
sional meetings, conferences, workshops for professional 
improvement, when approved in advance by the Superinten- 
dent or an authorized representative with pay. Such leave shall 
not be deducted from personal leave entitlement. 
C. Jury duty or other service required by law, court order or 
other governmental authority beyond control of the individual 
and necessitating absence from duty - with full pay, upon 
condition that during such service, a teacher shall be required 
when feasible, to p&form the duties of the position. Paid ieave 
of absence under this subdivision shall not be deductedfrom 
accumulated sick time allowance or personal leave allowance. 
All pay or fees received because of such jury duty or other 
service shall be assigned by the teachers to the Board. 
D. Death in the Immediate Family -As defined in Article Ill 
p.3 of this Contract, for a period not to exceed five (5) working 
days, at full pay, with no deduction from accumulated sick time 
allowance. 
E. Absence for Part of Working Day - Attendance for the 
major part of either the morning or the afternoon may, at the 
discretion of the principal or Division Head be allowed atten- 
dance for a half of a working day. Absence for part of a working 
day shall be subject to the general rules for absences, the de- 
duction, if any, being half of the deduction for a full working 
day. All such absences, whether with or without deduction, shall 
be reported on the service record. 
F. Political Leave - Upon request, permanent and proba- 
tionary teachers shall be granted political leaves in accordance 
with the following provisions. 
(1) With thirty (30) calendar days' notice, a teacher shall be 
granted up to four (4) weeks leave without pay for the 
purpose of campaigning as a candidate in a civic elec- 
tion for public election. 
(2) At the end of the leave, the Board shall return the teacher 
to the same or reasonably comparable position. 
(3) The Board shall extend to the teacher who is elected or 
appointed to public office a leave of absence or absences 
without Dav as needed to fulfill the terms of office. How- 
ARTICLE XXXll 
Pay for Holidays, Board Days, Conference Days 
and Other Days when Schools are Closed 
All temporary, probationary and permanent teachers shall be 
entifled to regular Dav for all davs when the schools are closed. 
Illness or sh& term ieaves witl; pay spanning such days when 
the schools are closed shall not be a basis for denying teach- 
ers' pay for such days. There shall be no loss of sick time 
benefits for these days, provided the teacher has sick leave 
credits on the day prior to the holiday. 
ARTICLE XXXlll 
Absence Due to Severe Weather 
and Other Emergency Conditions 
A. Teachers shall receive pay for absence on account of 
abnormally severe weather conditions in the Buffalo Metro- 
politan Area when certified by the Principal or Division Head 
and approved by the Superintendent of Schools. 
B. The official closing of schools by the Superintendent of 
Schools on account of severe weather or other emergency 
conditions shall not result in a loss of pay. 
C. Any teacher who is on sick leave with pay when schools 
are closed due to severe weather or other conditions shall 
receive the same pay as the teacher would have received if 
school had been in session on such days. No deduction from 
days of sick time allowance shall be made for such days. 
ARTICLE XXXlV (1) 
Absence Due to Work Related Injury and Illness 
(Effective January 1, 1997) 
A. The Board of Education shall provide for all employees 
covered by this agreement under the Workers' Compensation 
Law of New York State. 
B. Days allowed for absence due to injuries or illness suf- 
fered on school premises or in line of duty covered by Workers' 
Compensation, subject to certification by a duly qualified phy- 
sician as to duration of the disability, shall not be deducted 
from sick time allowance. In such circumstances, the Board 
As permitted by workers' compensation law, the District 
reserves the right to schedule the claimant to be periodically 
examined by a physician to verify the continuation and extent 
of the claim. 
C. In such circumstances where the injuryhllness is a result 
of an assault, harassment, or menacing, directed at the teacher 
or another, (as set forth in the New York Penal Law), the Board 
will continue to pay the Teacher's regular pay and benefits for 
the period involved to a maximum of five (5) years (60 months 
from the date of injury or the date of the diagnosis of the work 
related illness) and the salary allowance paid the teacher un- 
der worker's compensation law will be assigned to the District. 
In work related injuries/illness other than those described 
above, the Board will continue to pay the teacher's regular pay 
and benefits for the period involved for a maximum of three (3) 
years (36 months from the date of injury or the date of the 
diagnosis of the work related illness) and the salary allowance 
paid the teacher under workers' compensation law will be as- 
signed to the District. 
If such absence persists bevond the periods outlined above, 
from the date of the first absence, each day of absence there- 
after shall be deducted from the teacher's accumulated sick 
leave allowance, if any, until it is exhausted. Any further such 
absence shall be paid in accordance with the schedule from 
the Workers' Compensation Board. 
D. Absence of a teacher who has contracted a pediatric com- 
municable disease shall be treated according to the applicable 
provisions of this section. 
E. The report of work related injury or illness by a Teacher 
must be reported to a teacher's principal or supervisor promptly. 
F. As permissible by law, the District may assign to 'light 
duty" those teachers whose physician have indicated they 
may return to work when the specific restrictions and 
limitation are accommodated. 
G.The Federation and the District agree to establish a joint 
LaborIManagement safely committee &mposed of three mem- 
bers ap~ointed bv the Superintendent and three members 
appointed by the Federation. Included among, but not limited 
to, the committee's responsibilities shall be a review of "light or 
restricted" duty assignments. 
A. The Board of Education shall provide for all employees 
covered by this agreement under the Workers' Compensation 
Law of New York State. 
B. Days allowed for absence due to injuries or illness 
suffered on school premises or in line of duty covered by 
Workers' Compensation, subject to certification by a duly quali- 
fied physician as to duration of the disability, shall not be 
deducted from sick time allowance. In such circumstances, the 
Board will continue to pay the teacher's regular pay and ben- 
efits for the period involved and the salary allowance paid the 
teacher under workers' compensation will be assigned to the 
board as set forth below. 
As permitted by workers' compensation law, the District 
reserves the right to schedule the claimant to be periodically 
examined by a physician to verify the continuation and extent 
of the claim. 
C. In such circumstances where the injury/illness is a result 
of an assault, harassment, or menacing, directed at the teacher 
or another, (as set forth in the New York Penal Law), the Board 
will continue to pay the Teacher's regular pay and benefits for 
the period involved to a maximum of five (5) years (60 months 
from the date of injury or the date of the diagnosis of the work 
related illness) and the salary allowance paid the teacher un- 
der workers' compensation law will be assigned to the District. 
In work related injuries/illness other than those described 
above, the Board will continue to pay the teacher's regular pay 
and benefits for the period involved for a maximum of two (2) 
years (24 months from the date of injury or the date of the 
diagnosis of the work related illness) and the salary allowance 
paid the teacher under workers' compensation law will be as- 
signed to the District. 
If such absence persists beyond the periods outlined above, 
from the date of the first absence, each dav of absence there- 
after shall be deducted from the teacher's accumulated sick 
leave allowance, if any, until it is exhausted. Any further such 
absence shall be paid in accordance with the schedule from 
the Workers' Compensation Board. 
D. Absence of a teacher who has contracted a pediatric com- 
municable disease shall be treated according to the applicable 
provisions of this section. 
E. The report of work related injury or illness by a Teacher 
return to work when the specific restrictions and limitation are 
accommodated. 
G. The Federation and the District agree to establish a joint 
LaborIManagement Safety committee composed of three mem- 
bers appointed by the Superintendent and three members 
appointed by the Federation. Included among, but not limited 
to, the committee's responsibilities shall be a review of "light or 
restricted" duty assignments. 
ARTICLE XXXV 
Sabbatical Leave 
A. During each school year, a Sabbatical Leave at half pay 
(112) for a full year of leave or at full pay for one-half (112) year 
of leave may be granted to one percent (1 %) of the permanent 
teachers who have completed seven (7) years of service within 
the system or have the equivalent as defined in Article XXV 
hereof. 
B. Policy on Sabbatical Leaves 
The purpose of granting sabbatical leaves to teachers and 
other staff members is to improve instruction, to add to the 
professional skills of the instructional staff members and to 
encourage individual research and travel for the ultimate 
advantage of the Buffalo Public Schools. For the purpose of 
administering this policy, a sabbatical leave is defined as a 
leave for one semester at full pay or for two consecutive se- 
mesters at one-half pay applied for and granted under the 
provisions of this policy. The policy shall be as follows: 
(1) Permanent contract membersof the instructional staff who 
are on active duty status and who have rendered satis- 
factory credited service with the Buffalo Public Schools 
for at least seven years prior to the school year for which 
application is made, may be granted a sabbatical leave 
of absence for the purpose of study or travel for not less 
than one full semester or more than two consecutive 
semesters subject to the following conditions: 
(a) The maximum number of sabbatical leaves of 
absence authorized annually for members of the 
instructional staff represented by the Federation shall 
be the number specified in the contract in effect 
between the Federation and the Board. 
precedence in granting such leaves shall be based 
on the significance of the educational objectives for 
which the leave is requested and on seniority of 
service in the Buffalo Public Schools. 
(c) Staff members on sabbatical leave of absence shall 
receive full salary for a semester leave of absence 
or one-half salary for a two semester leave of absence. 
Such salary shall be subject to all regular payroll 
deductions. 
(d) Applicants for a sabbatical leave of absence must 
include with their application a written agreement to 
remain in the employ of the Board for one year, such 
time to begin immediately upon the expiration of such 
leave, or in the case of resignation, to refund to the 
Board such portion of the salary paid during the leave 
of absence as the unexpired portion of the year 
shall bear to said period. 
(e) The period of leave of absence shall count as regu- 
lar service for the purpose of salary increment, 
retirement, life insurance coverage, and health 
insurance coverage and shall not count for the pur- 
pose of accumulating sick leave entitlement. A person 
on sabbatical leave of absence shall not be entitled 
to sick leave or other paid leave during such sabbatical. 
(f) Personnel shall not be eligible for another sabbatical 
leave until seven years of credited service with the 
Buffalo Public Schools shall have expired following 
reinstatement from a prior sabbatical leave. 
(2) Applications for sabbatical leaves of absence shall be 
submitted in writing to the Superintendent of Schools not 
later than March 1 for leaves starting at the beginning of 
a school year or not later than October 1 for leaves start- 
ing at the beginning of the second semester. Applications 
must contain a statement of the definite purpose for which 
the leave of absence is desired. In case of sabbatical 
leave for study, this statement must include the institu- 
tion at which the individual is to study and the courses to 
be pursued either leading to an advanced degree or in 
the pursuit of an educational objective or research study. 
In cases of sabbatical leave for travel, a plan of travels 
must be submitted with justification of the educational 
the Federation, shall review applications for sabbatical 
leaves and make recommendations to the Superinten- 
dent of Schools. The decision of the Superintendent shall 
be final. 
(4) Approved applications for sabbatical leave shall be sub- 
mitted to the Board for approval in April for leaves starting 
at the beginning of the first semester and in November 
for leaves starting at the beginning of the second semester. 
(5) Staff members shall not engage in study for another trade 
or profession or in gainful full-time employment while on 
a sabbatical leave of absence. 
(6) Upon returning from sabbatical leave, each person shall 
present a full report regarding the use of the leave to the 
division head for forwarding to the Superintendent 
of Schools. 
(7) A staff member returning from sabbatical leave of absence 
shall normally be reinstated to the teacher's former 
assignment. In the event that circumstances render it not 
feasible to reinstate the staff member to the teacher's 
former assignment, an alternative assignment shall be 
made with preferences of the staff member honored wher- 
ever feasible.The staff member shall have the right, upon 
request, to discuss such assignment before it becomes 
final directly with the teacher's immediate Director or 
Supervisor. If requested, the Associate Superintendent 
for Instructional Services shall attend such discussion. 
(See Appendix J). 
ARTICLE XXXVl 
General Leave Provisions 
A. In an emergency, a leave form shall be completed by the 
teacher and submitted through channels immediately upon the 
return to work. It is expecikd that a teacher will-notify the 
principal of the circumstances as soon as feasible. 
6. Leaves of absence granted for reasons other than illness, 
or personal business, shall not affect accumulated sick leave. 
C. Permanent or probationary teachers returning from leaves 
of absence shall be given the-same or similar upon 
retumina Drovided thevare entitled to such msition in accordance 
ARTICLE XXXVll 
Maintenance of Benefits 
A. All terms and conditions of employment, including teach- 
ing hours, extra compensation for work outside regular teaching 
hours, relief periods, leaves, and general working conditions, 
shall be maintained at not less than the highest minimum stan- 
dards in effect in the system at the time this Contract is signed, 
provided that such conditions shall be improved for the benefit 
of teachers as required by the express provisions of this Con- 
tract.This Contract shall not be interpretedor applied to deprive 
teachers of professional advantages which constitute terms 
and conditions of ern ploy me^ heretofore enjoyed unless 
expressly stated herein. 
B. No existing Board policies, instructions, or handbooks shall 
in any way limit the rights granted teachers in this Contract. 
Any portion of the existing documents that is inconsistent with 
this Contract shall be ineffective. 
ARTICLE XXXVlll 
Subcontracting 
The Board shall not hire individuals to perform instructional 
work presently performed by members of the teacher's 
bargaining unit without the express written consent of the 
Federation. 
Buffalo Public School students and their families may 
be provided with family therapy, psychiatric counseling, 
medication evaluation and other social services that are 
not being performed by Buffalo Public School personnel. 
In conformance with the above, i t  i s  agreed that in no 
case will non-bargainlng unit individuals perform bargain- 
ing unit work. 
ARTICLE XXXlX 
Miscellaneous 
A. Suggestions relating to the menus for teachers' lunches 
may be discussed by the Federation Building Committee with 
the principal and the Cook-Manager. 
6. The Federation shall be given a place on the agenda of 
the Orientation Program for new teachers. 
therewith, nor shall the terms contained in any individual con- 
tracts heretofore in effect, which may be contrary or 
inconsistent, prevail. Any contracts with individual teachers 
shall be made expressly subject to the terms of this Contract. 
E. Copies of this Contract, incorporating all amendments 
thereto, in a format developed jointly by the Federation and 
the Board shall be presented to all teachers now employed or 
hereafter employed by the Board. The Board shall reimburse 
the Federation for one-half (112) the cost of printing the 
contract. 
F. This Contract may not be modified in whole or in part by 
the parties except by an instrument in writing duly executed by 
both parties, and no departure from any provisions of this 
Contract by either party, or by their officers, agents or repre- 
sentatives, or by members of the negotiating unit, shall be 
construed to constitute a continuing waiver of the right to 
enforce such provision. 
G. No action of the Board shall limit the individual rights of 
full citizenship of all teachers. 
H. Channels of Communications - Except as otherwise pro- 
vided in this Contract communications bv a arouD of teachers 
concerning a particular school shall be sent to the principal as 
the responsible head of the school five days before being sent 
to Central Office administrators of the Assistant Superinten- 
dency rank or higher. 
ARTICLE XL 
Agency Shop and Financial Responsibility 
1. The Board and Federation recognize that the negotiation 
and administration of collective aareements and related activi- 
ties entail expenses which a; appropriately shared by 
all employees covered by such agreements. They further 
recognize that the Federation by reason of its status as the 
"exclusive representative" of all employees in the negotiating 
unit is obligated to fairly represent all such employees without 
regard to their membership in the Federation. In consideration 
thereof, the Board agrees to deduct from the wages of all 
employees in the negotiating unit who are not members of the 
Federation, any agency fee in the amount equivalent to the 
dues of the Federation and to promptly transmit the sums so 
Federation with an alphabetical listing showing the names of 
all employees from whose salary such fees have been de- 
ducted. Deductions for employees in the unit who are hired 
after October 1 of any school year shall be appropriately pro- 
rated so as to com~lete deduction of the annual agency fee by 
- - 
the end of each school year. 
3. The Board and the Federation agree to furnish to each 
other any information needed by either of them to fulfill the 
provisions of this Article. 
ARTICLE XLI 
Conformity to Law - Saving Clause 
A.The terms of this Contract shall not apply where inconsis- 
tent with constitutional, statutory or other legal provisions. If 
any provision of this Contract is found to be contrary to 
law by the Supreme Court of the United States, or by any court 
of competent jurisdiction from whose judgement or decree no 
appeal has been taken within the time provided for doing so, 
such provision shall be modified forthwith by the parties hereto 
to the extent necessary to conform thereto. In such case, all 
other provisions of this Contract shall remain in effect. 
B .Conformity toTaylor Law, Section 204-a"lt is agreed 
by and between the parties that any provision of this 
agreement requiring legislative action to permit its imple- 
mentation by amendment of law or by providing the 
additional funds therefor, shall not become effective until 
the appropriate legislative body has given approval." 
ARTICLE XLll 
Duration of Contract 
This agreement shall be effective July 1,1999 and shall con- 
tinue in Tull force and effect through ~ u n e  30,2004. 
The Agreement is subiect to formal ado~tion bv the Board at 
a meeting of the Boar i to be held as soon as possible. This 
agreement is also subject to ratification by the membership of 
the Federation. The negotiating committee of the Federation 
agrees to recommend such ratification. 
IN WITNESS of this Agreement dated October 19, 2000, 
BOARD OF EDUCATION OF THE CITY OF BUFFALO, NEW YORK 
Paul Buchanan, President of Board of Education 
z ' & t . d a  
Marion Caiiedo, Superintendent of Schools 
BUFFALO TEACHERS FEDERATION, INC. 
BY wp 
Philip Rurnore, BTF Presidenuchief Negotiator 
g24.w $rm&J 
Edith LeWin, BTF Vice-president 
APPENDIX A 
1999-2000 SALARY SCHEDULE - Effective July 1,1999 
= 1439 GRAD. CREDIT = 87.70 (pd. in units of 10 hours) MASTERS = 1440 DR = 2076 LONGEVITY INCENTIVE = 799 
practice used by the parties in completing the salary schedules will be the universal concept of .5 up and under .5 down. 
APPENDIX B 
2000-2001 SALARY SCHEDULE - Effective July 1,2000 
This salary schedule reflects a 2% increase over July 1, 1999. 
BS BSt10 BS+20 BSt30 BSt40 BSt50 BSt60 MS MSt10 MSt20 MSt30 DR 
1 29351 30246 31141 32036 32931 33826 34721 33505 34400 35295 36190 38308 
2 30819 31714 32609 33504 34399 35294 36189 34973 35868 36763 37658 39776 
3 32287 33182 34077 34972 35867 36762 27657 36441 37336 38231 39126 41244 
4 33755 34650 35545 36440 37335 38250 39125 37909 38804 39699 40594 42712 
5 35223 36118 37013 37908 38803 39698 40553 39377 40272 41167 42062 44180 
6 36691 37586 38481 39376 40271 41166 42061 40845 41740 42635 43530 45648 
7 38159 39054 39949 40844 41739 42634 43529 42313 43208 44103 44998 47116 
8 39627 40522 41417 42312 43207 44102 44997 43781 44676 45571 46466 48584 
9 41095 41990 42885 43780 44675 45570 46465 45249 46144 47039 47934 50052 
10 42563 43458 44353 45248 46143 47038 47933 46717 47612 48507 49402 51520 
11 44031 44926 45821 46716 47611 48506 49401 48185 49080 49975 50870 52988 
12 45499 46394 47289 48184 49079 49974 50869 49653 50548 51443 52338 54456 
13 46967 47862 48757 49652 50547 51442 52337 51121 52016 52911 53806 55924 
14 46967 47862 48757 49652 52015 52910 53805 52589 53484 54379 55274 57392 
15 49250 50145 51040 51935 54298 55193 56088 54872 55767 56662 57557 59675 
17 50718 51613 52508 53403 55766 56661 57556 56.743 57235 58130 59025 61143 
19 52186 53081 53976 54871 57234 58129 59024 57508 58703 59598 60493 62611 
21 53654 54549 55444 56339 58702 59597 60492 59276 60171 61066 61961 64079 
23 55122 56017 56912 57807 60170 61065 61960 60744 61639 62534 63429 65547 
24 56590 57485 58380 59275 61638 62533 63428 62212 63107 64002 64897 67015 
25 58058 58953 59848 60743 63106 64001 64896 63680 64575 65470 66365 68483 
26 59526 60421 61316 62211 64574 65469 66364 65148 66043 66938 67833 69951 
27 60994 61889 62784 63679 66042 66937 67832 66616 67511 68406 69301 71419 
: 1468 GRAD. CREDIT = 89.50 ( pd. in units of 10 hours) MASTERS = 1469 OR = 21 18 LONGEVITY INCENTIVE = 815 
practice used by the patties in completing the salary schedules will be the universal concept of .5 up and under .5 down. 
APPENDIX C 
200O.2001 SALARY SCHEDULE - Effective January 29,2001 
This salary schedule reflects a 1.5% increase over July 1,2000. 
'= 1490 GRAD. CREDIT = 90.80 (paid. in units of 10 hours) MASTERS = 1491 DR = 2150 LONGEVITY INCENTIVE = 827 
I practice used by the parties in completing the salary schedules will be the universal concept of .5 up and under .5 down. 
APPENDIX D 
2001-2002 SALARY SCHEDULE - Effective July 1,2001 
This salary schedule reflects a 2% increase over January 29, 2001. 
BS BS+10 BS+ZO BS+30 BS+40 BS+5O BS+60 MS MS+lO HS+20 MS+30 DR 
1 30387 31313 32239 33165 34091 35317 35943 34685 35511 36537 37463 39656 
2 31906 32832 33758 34684 35610 36536 37462 36204 37130 38056 38982 41175 
3 33425 34351 35277 36203 37129 38055 38981 37723 38649 39575 40501 42694 
4 34944 35870 36796 37722 38648 39574 40500 39242 40168 41094 42020 44213 
5 36463 37389 38315 39241 40167 41093 42019 40761 41687 42613 43539 45732 
6 37982 38908 39834 40760 41686 42612 43538 42280 43206 44132 45058 47251 
7 39501 40427 41353 42279 43205 44131 45057 43799 44725 45651 46577 48770 
8 41020 41946 42872 43798 44724 45650 46575 45318 46244 47170 48096 50289 
9 42539 43465 44391 45317 46243 47169 48095 46837 47763 48689 49615 51808 
10 44058 44984 45910 46836 47762 48688 49614 48356 49282 50208 51134 53327 
11 45577 46503 47429 48355 49281 50207 51133 49875 50801 51727 52653 54846 
12 47096 48022 48948 49874 50800 51726 52652 51394 52320 53246 54172 56365 
13 48615 49541 50467 51393 52319 53245 54171 52913 53839 54765 55691 57884 
1 4  48615 49541 50467 51393 53838 54764 55690 54432 55358 56284 57210 59403 
15 50978 51904 52830 53756 56201 57127 58053 56795 57721 58647 59573 61766 
17 52497 53423 54349 55275 57720 58646 59572 58314 59240 60166 61092 63285 
19 54016 54942 55868 56794 59239 60165 61091 59833 60759 61685 62611 64804 
21 55535 56461 57387 58313 60758 61684 62610 61352 62278 63204 64130 66323 
23 57054 57980 58906 59832 62277 63203 64129 62871 63797 64723 65649 67842 
24 58573 59499 60425 61351 63796 64722 65648 64390 65316 66242 67168 69361 
25 60092 61018 61944 62870 65315 66241 67167 65909 66835 67761 68687 70880 
26 61611 62537 63463 64389 66834 67760 68686 G7428 68354 69280 70206 72399 
27 63130 64056 64982 65908 68353 69279 70205 68947 69873 70799 71725 73918 
= 1519 GRAD. CREDIT = 92.60 (pd. in units of 10 hours) MASTERS = 1520 DR = 2193 LONGEVITY INCENTIVE = 844 
~ractice used by the parties in completing the salary schedules will be the universal concept of .5 up and under .5 down. 
APPENDIX E 
2001-2002 SALARY SCHEDULE - Effedlve January ' 2002 
This salary schedule reflects a 1.5% increase over July 1, 2001. 
NOTE: Asterisk indicates the first day of the second semester. 
z 1542 GRAD. CREDIT = 94.00 (pd. in units of 10 hours) MASTERS = 1543 DR = 2226 LONGEVIN INCENTIVE = 857 
,ractice used by the parties in completing the salary schedules will be the universal concept of .5 up and under .5 down. 

APPENDIX G 
2002-2003 SALARY SCHEDULE - Effective January ' 2003 
This salary schedule reflects a 1% increase over July 1,2002. 
NOTE: Asterisk indicates the first day of the second semester. 
: 1589 GRAD. CREDIT - 96.90 (pd. in units of 10 hours) MASTERS = 1590 DR = 2294 LONGEVITY INCENTIVE = 883 
~ractice used by the parties in completing the salary schedules will be the universal wncept of .5 up and under .5 down. 
APPENDIX H 
2003-2004 SALARY SCHEDULE - Effective July 1,2003 
This salary schedule reflects a 2% increase over January * 2003. 
NOTE: Asterisk indicates the first day of the second semester. 
BS BS+10 BS+2O BS+30 BS+4O BS+50 BS+60 MS MS+10 MS+ZO MS+30 DR 
1 32411 33399 34387 35375 36363 37351 38339 36997 37985 38973 39961 42301 
2 34032 35020 36008 36996 37984 38972 39960 38618 39606 40594 41582 43922 
3 35653 36641 37629 38617 39605 40593 41581 40235 41227 42215 43203 45543 
4 37274 38262 39250 40238 41226 42214 43202 41860 42848 43836 44824 47164 
5 38895 39883 40871 41859 42847 43835 44823 43481 44469 45457 46445 48785 
6 40516 41504 42492 43480 44468 45456 46444 45102 46090 47078 48066 50406 
7 42137 43125 44113 45101 46089 47077 48065 46723 47711 48699 49687 52027 
8 43758 44746 45734 46722 47710 4869R 49686 48344 49332 50320 51308 53648 
9 45379 46367 47355 48343 49331 50319 51307 49965 50?53 51941 52929 55269 
10 47000 47988 48976 49964 50952 51940 5292e 51586 52574 53562 54550 56890 
11 48621 49609 50597 51585 52573 53561 51543 51207 54195 55183 56171 58511 
12 50242 51230 52218 53206 54194 55182 56170 54828 55816 56804 57792 60132 
1 3  51863 52851 53839 54827 55815 56803 57791 56449 57437 58425 59413 61753 
14 51863 52851 53839 54827 57436 58424 59412 58070 59058 60046 61034 63374 
15  54385 55373 56361 57349 59958 60946 61934 60592 61580 62568 63556 65896 
17 56006 56994 57982 58970 61579 62567 63555 62213 63201 64189 65177 67517 
19 57627 58615 59603 60591 63200 64188 55176 63834 64822 65810 66798 69138 
21 59248 60236 61224 62212 64821 65809 66797 65455 66443 67431 68419 70759 
23 60869 61857 62845 63833 66442 67430 68418 67076 68064 69052 70040 72380 
24 62490 63478 64466 65454 68063 69051 70039 68697 69685 70673 71661 74001 
25 64111 65099 66087 67075 69684 70672 71660 70318 71306 72294 73282 75622 
26 65732 66720 67708 68696 71305 72293 73281 71939 72927 73915 74903 77243 
27 67353 68341 69329 70317 72926 73914 74002 73560 74548 75536 76524 78864 
= 1621 GRAD. CREDIT = 98.80 (pd in units of 10 hours) MASTERS = 1622 DR = 2340 LONGEVITY INCENTIVE = 901 
xactice used by the parties in completing the saiaty schedules will be the universal concept of .5 up and under .5 down. 
APPENDIX I 
2003-2004 SALARY SCHEDULE - Effective January ', 2004 
This salary schedule reflects a 1.5% increase over July 1,2003. 
NOTE: Asterisk indicates the first day of the second semester. 
' = 1645 GRAD. CREDIT= 100.30 (pd in units of 10 hours) MASTERS = 1646 DR = 2375 LONGEVITY INCENTIVE = 915 
I practice used by the parties in completing thesalaryschedules will be the universal concept of .5 up and under .5 down. 
APPENDIX J 1 
Sabbatical Leave 2 
3 
The Federation agrees to freeze granting of new sabbaticals 4 
for the duration of this agreement. 5 
6 
7 
8 
9 
10 
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13 
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16 
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19 
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2 1 
22 
23 
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26 
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APPENDIX K 
Class Size 
The Buffalo Teachers Federation and the District, recognizing 
the educational value of class size limitations, but minbful of 
the Board of Education's financial de~endencv on the Citv of 
Buffalo, hereby agree for the life of th'is contract: 
1. The class limitations shall not exceed 33 for the primary 
grades and 35 for Grades 4-6. 
2. That the class size limitation for regular secondary class 
loads shall be 170. 
Should the level of funding for the 1985-86 and 1986-87 
school years be inadequate to maintain the above stated 
limits, the Federation and the District shall meet to determine 
appropriate limits for those school years. 
APPENDIX L 
Class Size Compensation 
Effective July 1, 1988, the District shall compensate 
teachers according to the formula indicated below when their 
classes exceed the Maximum Class Size Limits 
contained in Article IX C and are not greater than the class 
size limits contained in Appendix K - Class Size of 
this agreement. 
Formula 
Affected teachers' Annual Salary1200 days 
=Salary per Student 
Applicable Maximum Class Size Limit 
(Article IX C) 
Salary per Student x Number of Students in excess of appli- 
cable maximum Class Size Limit x Number of School Days the 
excess exists 
= Amount owed to teacher. 
APPENDIX M 
Adult Education Day School Teachers 
?, temporary teachers principally employed by the District on an hourly basis shall receive: 4 
5 
Effective Effective Effective Effective Effective Effective Effective Effective Effective 6 
7/1/99 7/1/00 1/29/01 7/1/01 1/'/02 7/1/02 1/'/03 7/1/03 1/'/04 7 
?ar 28.90 29.48 29.92 30.52 30.98 31.60 31.92 32.56 33.05 8 
j Year 30.99 31.61 32.08 32.72 33.21 33.87 34.21 34.89 35.41 9 
purpose of this provision, this group includes teachers listed on the Master Payroll, Program 936, 10 
e.) 11 
idiear dates shown with an asterisk indicate the first day of the second semester). 
INDEX 
ABSENCES (see also SICK LEAVE) 
- communicable disease p. 87, Is. 26-28 
- conferences p. 85, Is. 4-8 
- death in family p. 85, Is. 18-21 
- doctor's statement p. 78, Is. 29-31 
- half day p. 85. Is. 22-29 
- injury p. 86, 1 .31; p. 87, 1 .43; 
- jury duty p. 85, Is. 9-17 
- official business p. 85, Is. 1-3 
- personal illness p. 77, 1. 44 
- political leave p. 85, 1. 30 
- school closings p. 86, Is. 2-1 1 
- seniority for p. 3, ls.18-22 
- temporary teachers p. 78, 1. 43 
- weather p. 86, Is. 31 -45 
- workshops p. 85, IS. 4-8 
ABSENCES, LEAVES OF 
- adopted child p. 83, Is. 44-45; p. 84, Is. 1-1 1 
- application for p. 82, 1. 37 
- child care p. 83, Is. 29-43 
-extensions p. 78, Is. 12-28 
-family illness p. 78, Is. 32-42 
- Federation p.9,I. 21 
- general p. 91, IS. 32-45 
- maternity p. 83, Is. 23-28 
- military p. 83, Is. 7-9 
- personal p. 80, Is. 11 -40 
-political p.85, Is. 30-45 
- relocation of spouse p. 84, Is. 15-20 
- sabbatical p. 89, Is. 11 -45; p. 90, Is. 1-45; p. 91, 
IS. 1-26 
- seniority for p. 3, ls.18-21 
-sick leave p. 77, Is. 40-45; p. 78, Is. 1-45; p. 79, 
IS. 1-45; p. 80, IS. 1-6 
- sick leave without pay p. 83, Is. 10-22 
-special service p. 81, 1. 23; p. 82, Is. 4-18; 
- study p. 81, Is. 23-37 
-termination compensation p. 66, Is. 7-38; 
p. 74, IS. 37-45; p. 75, IS. 1-24 
-travel p. 81, 1. 23-28; p. 81, Is. 38-45; p. 82, Is. 1-3 
ADOPTED CHILD p. 83, IS. 44-45; p. 84, Is. 1-1 1 
ADULT EDUCATION EVENING PROGRAM p. 26, Is. 8-45; 
p. 27, Is. 1-12 
ADULT DAY PROGRAM 
- employment p. 27, Is. 13-32 
-pay p.27, 1s. 25-26 
- service (defined) p.27, Is. 16-19 
-staff reductions p.27, Is. 14-19 
- substitute preference p.27, Is. 20-24 
- summer hiring p. 27, Is. 27-32 
-work schedule p.27, Is. 14-16 
ADVERSE COMMENTS p. 30, ls.7-9 
AFFIRMATIVE ACTION p. 2, IS. 33-42 
AGENCY SHOP p. 93, IS. 28-45; p. 94, IS. 1-9 
ARBITRATION p. 7, IS. 10-31 
ART, MUSIC, PHYSICAL EDUCATION -elementary 
grades p. 18, Is. 32-38 
ASSAULT OF TEACHER p. 34, IS. 32-37; p. 35, Is. 37-45; 
p. 36, IS. 1-2; p. 36, 1. 40 
ASSEMBLY PROGRAMS p. 23, IS. 21-25 
ATTENDANCE FORMS p. 20, Is. 3-4 
ATTENDANCE TEACHERS (see PUPIL PERSONNEL) 
BANKING PROGRAM p. 67, IS. 27-31; p. 76, IS. 38-42 
BLUE CROSS/BLUE SHIELD (see HOSPITALIZATION) - 
- Riders p. 61, Is. 17-33; p. 69, Is. 24-40 
BOARD AGENDA p. 10, IS. 18-22 
BOARD BUDGET p. 13, Is. 1-6 
BOARD DAYS p. 86, IS. 1-1 1 
BOARD (defined) p. 3, Is. 8-13 
BOARD OF EDUCATION MEETINGS p. 10, Is. 12-1 7 
BOARD INPUT p. 23, IS. 23-27 
BUFFALO ALTERNATIVE HIGH SCHOOL p. 41, IS. 34-45; 
p. 42, Is. 1-2 
BUILDING COMMllTEE p. 8, 1. 43-45; p. 14, 1. 21; p. 15, 1. 
30; p. 17, 1. 25; p. 21,l. 35; p. 23, 1. 3; p. 24, 1.24; 
p.32,1.21;p.32,1.25;p.33, 1.3;p.92,1.37 
BUILDING DELEGATE p.8, ls.31-40 
BULLETIN BOARD p. 11,l. 9 
CALENDAR p.15, IS. 17-23 
CERTIFICATE OF QUALIFICATION p. 55, IS. 38-43 
CHECKS (lost) p.59, IS. 41-45; p. 60, IS. 1-2 
COMMITEES 
-curriculum p. 25, Is. 35-44 
- grievance p. 5, Is. 1-6 
- implementation p.38, Is. 27-43 
- interview p. 38, Is. 44-45; p. 39, Is. 1-2; p. 39, Is. 3-7 
-special areas p. 38, Is. 20-21 
-textbook p.38, Is. 22-26 
COMPENSATION (see SALARY) 
CONFERENCES p. 85, IS. 4-8 
CONFERENCE DAY p. 14, Is. 35-42; 
- pay p. 86, Is. 2-1 1 
CONFORMITY TO LAW p. 94, Is. 12-29 
CONTRACT DURATION p. 94, IS. 32-43 
CONVENTION ATfENDANCE p. 12, IS. 23-28 
COPY MACHINES p. 21, IS. 1-12 
COUNSELORS 
-case loads p. 17, Is. 44-45; p. 18, Is. 1-7 
CREDIT UNION p. 67, IS. 32-35; p. 77, IS. 3-6 
CSE MEETINGS - teacher vote p. 43; Is. 3-8 
CURRICULUM DEVELOPMENT p. 38, Is. 22-26 
CUSTODIAL PERSONNEL p. 21, Is. 39-40 
DAYS, (defined) p. 4, Is. 25-27 
DEATH p. 65, IS. 5-17; p. 66, 1.23; p. 75, 1.9; p. 73, IS. 37- 
45; p. 74, Is. 1-4 
DEFINITIONS 
- Board p. 3, 1.8 
- Federation p. 3, 1.8 
- immediate family p. 3, Is. 26-30 
-preparation period p.3, Is. 16-17 
- seniority p. 3, Is. 18-22 
-teacher p. 3, Is. 4-7 
DELEGATE CHAIRPERSON p. 8, IS. 31-40 
DEPARTMENT CHAIRPERSONS p. 28, Is. 18-36 
DIRECT DEPOSIT BANKING PROGRAM p. 67, IS. 27-31; 
p. 76, IS. 38-42 
DISBURSAL AGENT p. 67, IS. 40-44; p. 68, IS. 1-14; 
p. 77, IS. 7-25 
DISCIPLINE POLICY p. 35, IS. 24-45; p. 36, IS. 1-45; 
p. 37, Is. 1-9 
DISMISSAL p. 7, IS. 43-45; p. 8, IS. 1-3; p. 27, 1. 45; p. 28, 
I 1-3 
EARLY RETIREMENT INCENTIVE PROGRAM p. 67, 
IS. 8-26; p. 75, IS. 42-45; p. 76, IS. 1-37 
EMPLOYEE BENEFITS 
-'The Plan" p. 60, Is. 27-44; p. 61, Is. 1-42; p. 68, Is. 
34-35; p. 69, IS. 1-45; p. 70, IS. 1-5 
-third party administrator p. 60, Is. 14-18; p. 68, Is. 21-25 
EQUIPMENT AND SUPPLIES p. 20, Is. 21 -44; p. 21, Is. 1-36 
EVALUATION 
- adverse comments p.30, Is. 7-9 
- conclusion p. 29, Is. 29-35 
- instrument p. 29, Is. 23-28 
-observation p. 30, Is. 5-9 
- performed by p. 30, Is. 10-1 4 
- personnel file p. 29, Is. 42-45; p. 30, Is. 1-4 
- responsibility p.29, Is. 23-24 
-review p. 29, Is. 42-45; p. 30, Is. 1-4 
EXCLUSIVE REPRESENTATIVE p.1, IS. 14-44; p. 2, 
IS. 1-1 6 
EVENING SCHOOL p. 26, IS. 8-45; p. 27, 1. 1-12 
EXTRA CURRICULAR ACTIVITIES p. 24, Is. 39-44; p. 25, Is. 
35-44; p. 30, IS. 15-18; p. 58, IS. 36-45 
EXTENDED PAY PLAN p. 67, IS. 32-35; p. 76, IS. 43-44; 
p. 77, Is. 1-2 
FACULTY LISTS p. 11, Is. 2-4 
FACULTY LOUNGE p. 22, Is. 20-26 
FACULTY MEETINGS p.39, Is. 10-25 
FACULTY REST ROOMS p. 22, IS. 27-34 
FEDERAL PROGRAMS p.13, Is. 23-27 
FLOATING TEACHERS p. 20, IS. 42-44 
FOREIGN LANGUAGE 
- teaching load p. 17, 1.20 
FUNDING 
- confer with Federation p. 13,l. 13 
- increasing teacher salaries p. 13, 1. 17 
GRIEVANCE 
- definition p. 4, Is. 20-22 
- discipline inappropriate p. 35, Is. 34-36 
- evaluation p. 29, Is. 36-41 
- Federation p. 5, Is. 23-27 
- form p. 5, Is. 39-45 
- Level I p. 5, Is. 28-45; p. 6, Is. 1-21 
- Level IV p. 7, Is. 10-31 
- purpose p. 4, Is. 13-1 8 
- structure p. 4, Is. 32-44 
- time limits p. 5, 1. 11; p. 8, Is. 4-10 
GUIDANCE COUNSELORS (see PUPIL PERSONNEL 
SERVICES) 
HANDICAPPED CHILDREN ACT D. 42. Is. 34-45: D. 43. 
. . . .  . 
IS. 1-8 
HEALTH AND HOSPITALIZATION p. 60, 1. 13; p. 68, 1.20 
-Alternative Plans p. 62, Is. 7-45; p. 63, Is. 1-27; p. 70, 
IS. 19-45; p. 71, IS. 1-39 
-Health Insurance Survey p. 61 ; Is. 43-44; p. 62, 
IS. 1-3; p. 70, IS. 6-10 
-Prescription Coverage p. 61, Is. 31-33; p. 69, Is. 38-40; 
p. 70, IS. 6-10 
-retirees p. 64, Is. 7-35; p. 72, Is. 20-44; p. 73, Is. 1-23 
-part-time p. 64, Is. 36-39; p. 73, Is. 24-27 
HELPING TEACHERS p. 28, Is. 37-39 
HOLIDAYS p. 86, IS. 2-1 1 
HOME INSTRUCTION TEACHERS p. 17, IS. 40-43 
HOSPITALIZATION p. 60, 1. 13; p. 68, 1. 20 
HOSPITALIZATION-TEMPORARY TEACHERS p. 63, 
IS. 44-45; p.64, IS. 1-6; p. 72, IS. 12-19 
HOURS OF SERVICE p. 13, IS. 32-45; p. 14, IS. 1-28 
IEP FORMS p. 42, Is. 35-38 
ILLNESS (see ABSENCE) 
IMMEDIATE FAMILY (defined) p. 3, Is. 26-30 
IMPASSE p. 3, IS. 40-44; p. 4, IS. 1-2 
IMPLEMENTATION p. 38, IS. 27-43 
INCREMENT CREDIT p. 9, 1.28; p. 9, 1. 34 
INDEX pp. 109-1 19 
INEQUITIES IN ASSIGNMENT p. 18, IS. 13-14 
INFORMATION (Federation access to) p. 12, Is. 41-44 
INJURY p. 86, Is. 31-45; p. 87, Is. 1-45; p. 88, Is. 1-45; 
p. 89, Is. 1-8 
IN-SERVICE (see EXTRA CURRICULAR) 
INSURANCE 
-life p. 65, Is. 5-15; p. 73, Is. 37-45; p. 74, Is. 1-4 
- property p. 65, Is. 40-44; p. 66, Is. 1-6; p. 74, 
IS. 26-36 
INTENSIFIED INSTRUCTION D. 42. Is. 27-28 
JURY DUTY p. 85, IS. 9-17 
JUST CAUSE p. 40,l. 40 
LEAVES (see ABSENCES) 
LEAVING BUILDING p. 19, IS. 6-14 
LEGAL COUNSEL p. 34,l. 34 
LESSON PLANS p. 23, IS. 35-37 
LIABILITY, TEACHER p. 35, IS. 7-21 
LIBRARY-MEDIA SPECIALISTS p. 41, IS. 8-24 
LIBRARY, PROFESSIONAL p. 21, IS. 18-24; p. 40, IS. 31-34 
LIFE INSURANCE p. 65, IS. 5-17; p. 73, IS. 37-45; p. 74, 
IS. 1-4 
-part-time teachers p. 65, Is. 12-17; p. 73. Is. 44-45; 
p. 74, IS. 1-4 
LONGEVITY PAY p. 56, IS. 3-42 
LUNCH, DUTY FREE p. 14, IS. 16-24 
MAINTENANCE OF BENEFITS p. 92, IS. 2-18 
MAKE UP DAYS p. 15, IS. 7-1 6 
MEDICAL AND DEPENDENT CARE SPENDING 
ACCOUNTS p. 77, IS. 28-35 
MEDICAL EXAMINATIONS p. 65, Is. 21-39; p. 74, Is. 8-25 
MENACE p. 35, IS. 37-45; p. 36, IS. 1-21 
MENU p.92, 1. 37 
MILEAGE p. 58, IS. 28-35 
MILITARY SERVICE p. 55, IS. 21-37; p. 83. IS. 7-9 
NEGOTIATIONS p. 3, IS. 35-44; p. 4, IS. 1-8 
-Re state, federal programs p. 13, Is. 7-27 
NON-CERTIFIED PERSONNEL p. 24, IS. 21 -25 
NON-DISCRIMINATION p. 2, 1.23; p. 2, 1.28 
NON-INSTRUCTIONAL TEACHING ASSIGNMENTS 
p. 20, IS. 10-16 
NON-TEACHING DUTIES p. 8, IS. 25-26; p. 19, IS. 15-22; 
p. 20, IS. 10-16 
-yearly rotating basis p. 20, 1. 14 
NOON TIME ASSIGNMENTS p. 14, IS. 8-24 
OBSERVATIONS p. 30, Is. 5-9 
OPEN HOUSE p. 58, IS. 39-41 
OFFICERS, BTF p. 8, Is. 25-30 
OFFICE MACHINES p. 21, IS. 1-12 
ORGANIZATION IDENTIFICATION p. 11, IS. 27-30 
ORIENTATION PROGRAM p. 24, IS. 3-15; p. 92, Is. 40-42 
PARENT-TEACHER CONFERENCES p. 34, IS. 13-1 9 
PAY (see SALARY) 
PAYROLL SCHEDULES p. 59, IS. 5-13 
PEACE CORPS p. 55,l. 5 
PERSONAL DAY ACCUMULATIONS p. 60, IS. 3-5 
PERSONAL LEAVE p. 80, IS. 9-45; p. 81, IS. 1-12 
PERSONNEL FILE p. 29, Is. 42-45; p. 30, Is. 1-4; p. 34, IS. 
43-44; p. 35, Is. 1-2 
PETTY CASH p. 21, IS. 41-44; p. 22, IS. 1-15 
PHYSICALS p. 65, Is. 21-39; p. 74, Is. 28-35 
PONY (SCHOOL) p. 1 1, IS. 14-22 
PREFERRED ELIGIBILITY LIST p. 57, IS. 6-10 
PREPARATION PERIOD p. 3, IS. 16-17; p. 17, IS. 7-25; 
p. 18, IS. 42-44; p. 19, IS. 1-2 
PROBATIONARY APPOINTMENT p. 3, IS. 18-25 
PROBATIONARY TEACHERS p. 24, Is. 31-38; p. 25, 1.18; 
p. 25, 1. 42; p. 28, 1. 6; p. 30, IS. 34-37 
PROFESSIONAL COUNCIL p. 37, IS. 25-44; p. 38, IS. 1-12 
PROMOTIONAL POSITIONS p. 33, Is. 26-44; p. 34, Is. 1-8 
PROMOTIONAL POSITION (defined) p. 33, Is. 37-40 
PROTECTION OF TEACHERS p. 34, Is. 13-44; p. 35, IS. 1-4 
PSYCHOLOGIST (see PUPlL PERSONNEL) 
PUPlL PERSONNEL SERVICES p. 40,l. 8 
PUPlL INFORMATION p. 23, IS. 30-34 
PUPlL SUSPENSIONS p. 35, Is. 37-45; p. 36, Is. 1-2; 
p. 36, 1. 33 
PUPlL TRANSPORTATION p. 23, IS. 26-29 
RATIFICATION p. 4, IS. 3-8 
READING SPECIALISTS p. 42, IS. 22-25 
REFERENCE LIBRARY p. 21, IS. 18-24; p. 40, IS. 31 -34 
REINSTATEMENT p. 7, IS. 33-39 
RELEASE TIME p. 10, IS. 28-36; p. 12, Is. 1-22 
REPLACEMENT TEACHER POOL p. 31, IS. 31-38 
REPRIMAND p. 30, Is. 19-24 
REPRISAL p. 7, IS. 40-42 
RESIGNATION p. 28, IS. 44-45; p. 29, Is. 1-2 
RESTROOMS p. 22, IS. 27-34 
RETIREMENT 
-cost of living adjustment p. 64, 1. 19; p. 72, 1. 28 
-early incentive p. 67, Is. 8-26; p. 75, Is. 42-45; p. 76, 
Is. 1-37 
- mandatory medicare p. 64, Is. 22-24; p. 72, Is. 31-33 
~. . .  . .  -~ . 
-open enrollment p. 64, Is. 28-35; p. 73, Is. 16-23 
- payment towards coverage p. 64, Is. 11-21; p. 72, 
IS. 20-30; p. 72, IS. 42-44; p. 73, IS. 1-12 
-termination compensation p. 66, Is. 7-35; p. 74, 
Is. 37-45; p. 75, Is. 1-21 
SABBATICAL LEAVE p. 41, IS. 25-33; p. 89, 1. 13-45; 
p. 90, 1. 1-45; p. 91, 1. 1-27; p. 105,l. 2 
SAFE AND HEALTHFUL CONDITIONS p. 20, Is. 21 -22 
SALARY 
- adjustments p. 57, Is. 1 1-35 
- adult education p. 44, Is. 22-24; p. 45, Is. 1-10; p. 49, 
IS. 3-14 
- advisor p. 46; p. 50 
- apprenticeship training p. 45; p. 49 
- attendance teachers p. 54, Is. 11-13 
- coaches (other) p. 46-47; p. 50-51 
- coaches (sports) p. 47-48; p. 52 
-combining days of service p. 56, Is. 26-33 
- CPE coordinators p. 54, Is. 3-6 
- credit for inservice courses p. 57, Is. 33-35 
- credl for prior service p. 54, Is. 15-45; p. 55 
- curriculum development p. 47; p. 51 
- deductions p. 59, Is. 32-40 
- demonstration teachers p. 53, Is. 36-39 
-department chairpersons p. 53, Is. 44-45; p. 54, 
Is. 1-2 
- guidance counselors p. 53, Is. 24-27 
-helping teachers p. 53, Is. 40-43 
-intramural physical education p. 46; p. 50 
- in-service p. 47; p. 51 
- longevityp. 56, Is. 3-19 
- lost checks p. 59, Is. 41 -45; p. 60, Is. 1-2 
-military service credit p.55, Is. 21-37 
-part-time teachers p. 56, Is. 43-45; p. 57, Is. 1-5 
- psychologists p. 53, Is. 1-23 
- reading specialists p. 54, Is. 28-31 
- replacement checks p. 59, Is. 41 -45; p. 60, Is. 1-5 
- schedules p. 59 
- school social workers p. 54, Is. 7-1 0 
- summer school p. 45; p. 49 
- :rade experience p. 55, Is. 38-44; p. 56, Is. 1-2 
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SCHOOL CALENDAR p. 15, IS. 17-23 
SCHOOL CLOSINGS p. 86, IS. 2-1 1 
SCHOOL YEAR p. 14, IS. 29-34 
SENIORITY p. 3, Is. 18-25 
SENIORITY LISTS p. 11, Is. 5-7 
SlCK DAY ACCUMULATIONS p. 60, is. 3-5; p. 78, IS. 1-6 
SlCK LEAVE BANK p. 67, Is. 1-7; p. 75, IS. 35-41 
SlCK LEAVE p. 77, Is. 40-45; p. 78, Is. 1-45; p. 76, Is. 1-45; 
p. 77, IS. 1-6 
SOCIAL WORKERS (see PUPIL PERSONNEL) 
SPECIAL AREA TEACHERS p. 18, IS. 16-31; pp. 40-42; 
p. 43, is. 1-8 
- Six Day Rotation Schedule p. 18, Is. 26-31 
SPECIAL EDUCATION CLASSES 
- (Commissioner's Regulations) p. 16, Is. 19-21 
- (Class Size Reduction) p. 16, Is. 22-29 
- (Joint Committee) p. 16, Is. 30-44; p. 17, Is. 1-2 
SPEECH THERAPISTS p. 42, Is. 3-17 
SPLIT CLASSES p. 18, 1. 9 
STAFF DEVELOPMENT p. 39, Is. 20-25 
STAFF, FEDERATION p.9, 1. 14; p. 11, Is. 40-45 
STAFFING (NEW SCHOOLS) p. 32, Is. 30-44 
STATE PROGRAMS p. 13, IS. 23-37 
STORAGE SPACE (see TEACHING CONDITIONS) 
SUMMER SCHOOL p. 25, IS. 1-34 
SUBCONTRACTING p. 92, IS. 21-33 
SUBSTITUTE TEACHERS, LACK OF p. 58, Is. 8-27 
- hiring of p. 24, Is. 16-20 
SUPERINTENDENT'S MEETING p. 10, IS. 4-1 1 
SUPER SENIORITY p. 32, Is. 20-29 
SUPPLEMENTAL BENEFIT FUND p. 66, IS. 39-45; p. 75, 
IS. 25-34 
SUPPLIES & EQUIPMENT p. 21, IS. 18-45; p. 22, IS. 1-19 
SUPPLY FUND p. 21, IS. 41 -45; p. 22, Is. 1-1 5 
SURVEY p. 61, IS. 43-44; p. 62, IS. 1-3; p. 70, IS. 11-15 
- retirees p. 61, 1.43; p. 70, Is. 11 -1 5 
TAX SHELTERED ANNUITIES p. 65, Is. 18-20; p. 67, IS. 
40-44; p. 68, IS. 1-14; p. 74, IS. 5-7; p. 77, IS. 7-25 
TEACHER AIDES p. 43, IS. 11 -19 
TEACHERS ASSIGNED TO CENTRAL OFFICE p. 53, Is. 32-35 
"n ' T 'C . IT rk lhLChIT  - 30 I- 3 A  A . 4 .  - 90 Ir 4 9 
TEACHER EDITIONS p. 20, Is. 32-34 
TEACHER EVALUATION (see EVALUATION) 
TEACHING LOAD & ASSIGNMENT p. 17, Is. 5-45; p. 18; 
p. 19; p. 20, IS. 1-1 6 
TEACHERS OF THE MENTALLY RETARDED p. 42, 
IS. 18-21 
TECHNOLOGY and HOME ECONOMICS/HOME and 
CAREER SKILLS SUPPLIES p. 22, IS. 9-15 
TELEPHONES p. 22. IS. 42-45; p. 23, Is. 1-4 
TEMPORARY TEACHERS p. 3, Is. 23-25; p. 23, Is. 44-45; 
p. 24,l. 13; p. 28, 1. 4; p. 29, 1. 5; p. 78, IS. 43-45; 
p. 79, Is. 1-33 
--Orientation p. 24, 1. 13 
TERMINATION COMPENSATION p. 66, Is. 7-35; p. 74, 
Is. 37-45; p. 75, Is. 1-21 
TERMINATION, TEACHER p. 7, IS. 43-45; p. 8, IS. 1-3; 
p. 27, IS. 33-37; p. 27, 1. 45; p. 28, IS. 1-17 
TEXTBOOK COMMITTEES p. 25, Is. 35-44 
THIRD PARTY ADMINISTRATOR p. 60,l. 18; p. 68, 1.25 
- accept payment p. 60, Is. 34-38; p. 68, Is. 41 -45 
- appealing claim p. 61, Is. 1-1 0; p. 69, Is. 8-1 7 
- benefits p. 61, Is. 17-33; p. 69, Is. 24-40 
- break in coverage p. 61, 1. 42; p. 70, 1.5 
- claim payment p. 60, Is. 39-42; p. 69, Is. 1-5 
- confidentiality p. 61, Is. 11-13; p. 69, Is. 18-20 
-coverage commences p. 61, Is. 14-16; p. 69, Is. 21-23 
-provider group p. 60, Is. 43-44; p. 69, Is. 6-7 
-retirees p. 61, Is. 36-41; p. 69, Is. 41-44; p. 70, Is. 1-5 
-'The Plan" p. 60, Is. 26-32; p. 68, Is. 33-39 
TRANSFER 
- application p. 30, Is. 29-32 
- approval p. 31, Is. 10-21 
- based on hardship p. 31, Is. 6-9 
- confidentiality p. 30. 1. 43 
- effective date p. 30. Is. 40-41 
-involuntary p. 31, 1. 27; p. 31, 1. 39; p. 31, 1. 44; 
p.32, 1.3p.32, I.l l;p.32, 1.23 
- new schools p. 32, Is. 30-44 
- probationary teachers p. 30, Is. 34-37 
- request p. 30, 1. 29: p. 30,l. 40; p. 30, 1. 42; p. 31, 1. 1; 
D. 32. 1.6: D. 32. 1. 10 
TRAVEL COMPENSATION p.58, Is. 28-35 
TRAVEL TIME p. 17, Is. 40-43 
USE OF SCHOOL FACILITIES p. 11, Is. 31-39 
VACANCIES p. 24, Is. 39-44; p. 25, Is. 21-26; p. 31, 
IS. 22-25; p. 32, IS. 33-35; p. 33, IS. 26-44 
VENDING MACHINES p. 22, Is. 35-41 
VISTA p. 55, 1.6 
VOCATIONAL TEACHERS 
- prior experience p. 55, Is. 38-44; p. 56, Is. 1-2 
- sabbatical leave p. 41, Is. 25-33 
WAIVER INCENTIVE p. 62, Is. 7-29; p. 63, Is. 25-27; 
p. 70, IS. 1-41; p. 71, IS. 37-39 
-eligibility p. 62, Is. 24-29; p. 70, Is. 36-41 
- ineligibility p. 62, Is. 14-23; p. 70, Is. 26-35 
- payment p. 62, Is. 7-1 1; p. 70, Is. 19-23 
- plan year p. 62, Is. 12-13; p. 70, Is. 24-25 
-waiver pool p. 62, Is. 30-45; p. 63, Is. 1-26; p. 70, 
IS. 42-45; p. 70, IS. 1-39 
WAIVER POOL p. 62, IS. 30-45; p. 63, IS. 1-26; p. 70, 
IS. 42-45; p. 71, IS. 1-39 
- ineligibility p. 63, Is. 9-27; p. 71, Is. 20-39 
- participation p. 63, Is. 9-27; p. 71, Is. 20-39 
-payment p. 62, Is. 42-45; p. 63, Is. 1-5; p. 71, Is. 9-17 
- plan year p. 63, Is. 6-7; p. 71, Is. 18-19 
-reserve account p. 62, Is. 30-45; p. 63, Is. 1-2; p. 70, 
IS. 42-45; p. 71, IS. 1-13 
WARRANT SCHEDULES p. 59, Is. 5-45; p. 60, IS. 1-2 
WEATHER, ABSENCE DUE TO p. 86, Is. 13-28 
WORKERS' COMPENSATION p. 86, IS. 30-45; p. 87, IS. 1-44; 
p. 88, IS. 1-45; p. 89, IS. 1-8 
- assault p. 87, 1. 6; p. 88, 1. 18 
- harrassment p. 87, 1. 6; p. 88, 1. 18 
- LaborlManagement Committee p. 87, Is. 35-40; 
p. 89, IS. 3-8 
- "light duty" p. 87, Is. 31 -34; p. 88, Is. 43-44; p. 89, 
Is. 1-2 
-menace p. 87, 1. 6; p. 88, 1. 18 
- pediatric communicable disease p. 87, Is. 26-28; 
p. 88, IS. 38-40 
- periodic examination p. 87, Is. 1-4; p. 88, Is. 13-1 6 
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